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DearYara8eri Harika Satya Priya
B.Tech, Electronics Communication & Engineering
IdeaI Institute offechnology, Kakinada

candidate lD - 31 852524

Thank you for exploring career opportunities with Cognizant Technology SoLutions India Private Limited
("Cognizant").You have successfulty cteared our initiat setection process and we are pleased to make you an
orfer of emptoyment. This offer is based on your profile and performance in the selection process.

Youhave beensetected for the position olProgrammer Anatyst Trainee.

During your probation period of 12 months which includes your training program as applicable post ioining
as a futt-time employee, you wilt be entitted to anAnnuat Total Remuneration(ATR) of INR 401,988^. This
includes an annuat target incentive of INR 22,500/- as wet[ as Cognizant's contribution of INR 19,500/-
towards benefits such as Medicat, Accident and Life Insurance. The incentive amount may vary, depending
on Cognizant's performance and your performance. The other detaits about your compensation are
detaiLed in Compensation and Benefits Annexure. Your compensation is highly confidential and if the
needarises,youmaydiscussitontywithyourmanager.

on successfuL comptetion of the probation period, ctearing the required training assessments and subject

to you being part of a delivery project, your Annual Totat Remuneration (ATR) woutd stand revised to
INil 45O,5OO/-.ThisincludesanannuattargetincentiveoflNR22,S00/-aswellascognizant'scontribution
of INR 19,50o/-towards benefits suchas Medicat,Accident andLife Insurance, as applicable.

Your appointment will be governed by the terms and conditions of emptoyment as presented in

Employment Agreement Annexure. You wit[ atso be governed by the other rules, regutations, and
practices in vogueand those that may changefromtime totime.

Thisofferofemptoymentissubjecttoyourfutiittmentofotherpre-requirementsasdetaitedinthisletter.

$ cognizont

Ptease note:

1. This appointment is subject to satisfactory background verification inctuding professional reference

checks and you securing a minimum of 60% aggregate (att subjects taken into consideration) in 10th, 12th
Diptoma and Graduation/Post-Graduation and with no standing arrears in your Graduation/Post-
craduation.

Th isofferfromCognizantisvalidforontyl day and henceyouareexpectedtoacceptordectinetheoffer
through the company's ontine portal within this time-period. In case you do not accept or dectine within this
time-period in the system, this Offer shall stand withdrawn and wit[ be considered as void. Any extension to
the offervalidity witt beatthe sole discretionofcognizant.

2. Prior to commencing emptoyment with Cognizant, you must provide Cognizant with evidence of your
rightto work in India and othersuchdocuments asCognizant may request.

3.PriortojoiningCognizant,youmustsuccesslutlycomptetetheprescribedlnternship(irofferedtoyou).
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4. Training -Posl Joining Cognizant:

Post joining at Cognizant as futl-time employee, one of the betow options would be foltowed based on

business demands.

a) Based on your successful comptetion of internship (if offered to you), you coutd be onboarded directty to
business without any ad d itionaI train ing.
b) Based on your successful comptetion or partiatcomptetion o{ internship (if offered to you), you coutd be
onboarded and continue the training ptan. In the event of unsatisfactory perlormance during this training,
Cognizant reserves rights at its sotediscretion to revokethis FTEOffer.
c) Based on your successfut comptetion or partial comptetion of internship (if offered to you), you coutd be
onboarded and coutdbe deptoyedinto anotherformaI train ing based onbusiness demand toa specific skilL
track and it can be used as basis towards your attocation to projects/rotes. In the event of unsatisfactory
performance during this training, Cognizantreserves rights atits sotediscretionto revokethisFTE Ofler.
d) You coutd be onboarded directly without undergoing any internship and would be deptoyed into a formal
training to a business specific skill track and it can be used as basis towards your atlocation to
projects/rotes. In the event of unsatisfactory performance during this training Cognizant reserves rights at
its sole discretion torevoke this FTE offer.
e) You couLd be onboarded directty to business without undergoing any internship and woutd be given on-
the-job training, specilic to their project or business needs. In the event of unsatisfactory performance
during theon-the-job training, Cognizant reserves rights atits sote discretiontorevokethis FTE Offer.

We look forward to you joining us. Shoutd you have any further questions or ctarifications, ptease log into
https://campus2Cognizant.cognizar'rt.com

Yourssincerety,
For Cognizant Tech nologysolutions lndia Pvt. Ltd.

Atul Sahgat

Senior Vice President - Recruitment

I haveread the offer,understoodand acceptthe abovementioned terms and conditions.

Signature: Date:

'srlll$ll?il3l[']3y
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Dea rPavuluri Vijaya Sree
B.Tech, Etectronics Communication & Engineering
IdeaI Institute oflechnology, Kakinada

Candidate lD - 31 852526

Thank you for exploring career opportunities with Cognizant Technology Solutions India Private Limited
("Cognizant").You have successfutty cleared our initial selection process and we are pteased to make you an
offer of emptoyment. This offer is based on your profite and perlormance in the setection process.

Youhave beensetected for the position olProgrammer Anatyst Trainee.

S.cognizont'

During your probation period of 12 months which inctudes your training program as applicab[e post joining

as a lutt-time emptoyee, you wilL be entitted to anAnnua[ Total Remuneration(ATR) of INR 401,988/-. This
includes an annuat target incentive of INR 22,500/- as wetl as Cognizant's contribution ol INR 19,500/-
towards benefits such as l'1edicat, Accident and Life Insurance. The incentive amount may vary, depending
on cognizant's performance and your performance. The other detaits about your compensation are
detait;d in Compensation and Benefits Annexure. Your compensation is highty confidential and if the
needarises,youmayd iscussitontyruithyou rmanager.

On successfuI comptetion of the probation period, ctearing the required training assessments and subject

to you being part of a detivery project, your Annuat Total Remuneration (ATR) would stand revised to
INR 45o,5oO/-.ThisinctudesanannuattargetincentiveoflNR22,500/-asweLlasCognizant'scontribution
of INR 19,5oo/-towards benefits suchas Medicat,Accident andLife Insurance, as appticable.

Your appointment witl be governed by the terms and conditions of emptoyment as presented in

Emptoyment Agreement Annexure. You wit[ also be governed by the other rules, regulations, and
practices in vogueand those that may changefromtime totime.

Thisofferofemptoymentissubjecttoyourfulfillmentofotherpre-requirementsasdetaitedinthisletter.

Ptease note

1. This appointment is subject to satisfactory background verification including professionat reference

checks and you securing a minimum of 6O% aggregate (at[ subjects taken into consideration) in 10th, 12th
Diptoma and Graduation/Post-Graduation and with no standing arrears in your Graduation/Post-
Graduation.

Th isofferfromCognizantisvatidforontyl day andhenceyouareexpectedtoacceptordeclinetheoffer
through the company's ontine portal within this time-period. In case you do not accept or dectine within this
time-period in the system, this Offer shaLl stand withdrawn and will be considered as void. Any extension to
the offervatidity witl beatthe sole discretiono{cognizant.

2. Prior to commencing employment with cognizant, you must provide cognizant with evidence o{ your
rightto work in India and othersuchdocuments ascognizant may request-

3.Priortojoiningcognizant,youmustsuccessfuttycomptetetheprescribedlnternship(ifofferedtoyou).

Cognizant Technotogy Sotutions India Private Limited, Ground Ftoor, SDB-1, Ptot No H-4, SIPCOT IT
PARK, Padur Post, Siruseri, Chengalpattu District - 603103, Tamit Nadu, India.



4. Training -Post Joining Cognizant

Post joining at Cognizant as fut[-time emptoyee, one of the below options woutd be fotlowed based on

business demands.

a) Based on your successfuI completion of internship (il offered to you), you coutd be onboarded directty to
business without any additionat training.
b) Based on your successful completion or partiat completion oI internship (if offered to you), you coutd be
onboarded and continue the training plan. In the event of unsatisfactory performance duringthis training,
Cognizant reserves rights at its sotediscretion to revokethis FTEOfler.
c) Based on your successful completion or partiat comptetion of internship (if offered to you), you coutd be
onboarded and coutdbe deptoyedinto anotherforma[ training based onbusiness demand toa specific skit[
track and it can be used as basis towards your altocation to projects/rotes. In the event of unsatisfactory
performance duringthis training, Cognizantreserves rights atits sotediscretionto revokethisFTE Offer.

d) You coutd be onboarded directty without undergoing any internship and would be deptoyed into a formal
training to a business specific skitt track and it can be used as basis towards your attocation to
projects/rotes. in the event of unsatisfactory performance during this training, Cognizant reserves rights at
its sote discretion torevoke this FTE Offer.
e) You coutd be onboarded directty to business without undergoing any internship and would be given on-
the-job training, specific to their project or business needs. In the event of unsatisfactory perlormance
during theon-the-job training, Cognizant reserves rights atits sote discretiontorevokethis FTE Offer.

We look forward to you joining us. Shoutd you have any further questions or ctarifications, please tog into
https://campus2Cognizant.cogni2ant.com

Yourssincerety,
For Cognizant Technologysolutions lndia Pvt. Ltd

Atut Sahgat

Senior Vice President - Recruitment

I haveread the offer,understoodand accepithe abovementioned terms and conditions.

Signatu re: Date

{. cognizont'
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Your employrnent lyith the Company is at all-time contingent upon your adherence to lhe Compaqfs policies
aft procedures applicaHe to all employees gerlerany, and/or apdbaHe ro your position or within the Cornpany.

and asamended lrom $me to time.

This Agreement is govemed by and construed in accordance with lrdian lavtl and lfie parties suhnil to lhe
exdusivejurisdiaim of the lndlan courts.

eeplCge!!38!g!S 3_ltfananties

i By signing this leier" yolj are representing to the Company that lrour acceplance ot this ofler and agreeing

to employment with fie Company under tlese tems will not conflicl wift, violale or constitute a breach ol
any employrnent or other agreemerft to which ]rou are a party and fiat you are not required to obEin the
consentol any person. firm, corpotation or other entity in order lo accept this ofter of emdoynenl

:. You further wana and repf,ese that you are not subiect to any restdctive covenanls d olher

contiouing obligations lhat in any way resEict your ability to engEge in a solicit any business of arry rype
engaged in byth€ Cornparry, or participare in recruiting or staftng ettorts on behalt ot the Conparry.

J you funher represent and agree ftat yoj will mt knowirqly use or oherwise dbclo6e any cofifidential,

business and proprietary or trade secaet inlonnarion obtained as a resuft ol any prior emdoyment in
connection with lhe pertormance ol ydlr iob dukls for lhe Company, unless specifically authqized to do

so by someone with the appropriate aultority hom the applbabte place ot tormer emplq|finent and lhat
this provision shoub be regarded as $b Comparys instrudion lor you not to do so- You repres€nt tlat
you have prodded the Company with full and accurate documentation of your last dravn compensation.
To rhe lullest extent permiUed by law, you agree Io keep the terms ol this leter confidenria.l, and agre€ not
to share themwith anyooe except with your immediate tarnily, persmal, financial and legal advisors-

This leter supersedes ary pritr oral o( wlitten understanding regarding the Enns and conditions of your

empbyment with the Company and any charEes to srch lerms must be in writing afid signed by )rou and an

authorized representative of $€ compariy.

Assuming thal you accept and agree lo tfie terms ol rhis letter, durirB the period which begins immedhtely
alter you sign and date tiis letter, and ends upon your actual commencernent date, )rou acknow'ledge and

agree tial your empbyment with the Company will not yet have b€gun (the lnterim Period)- You further

ackrnwledge and aEee that your emdryment with the Company will begin on dle comrneficeme date $fien
you start !'r'ork for the Compafiy. During ihe described lnterim Perbd, this le$er remains subiect to rescission /
iewcation by the Company, in its sole discretion upon discovery ol conduct or b€havior by pu rvhictt lvould

cons{itute a breach ot the representatiofls ard wananties set out in this leder; or such otier behavior or
conduct as is plainly and materially iniurious to lhe Company- ils business interests or its repula on.

I-CVP'
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sarmrla Gd,vtEti
Co-FounderlElit€ctor

Accepted dd Agreed:

DurirB fie lnterim Period the Company will conducl verificalion o, the informaion p.wided by you in yo{.rr resume,

CIS Form etc., in connection t/vith your empbyment application and lor empbymenr purpose. By exeflting the
CIS Form )rou give your consena regardirg such background verificarion being conducled by the company. ln the
event rhe Company cons€nas to your employmenl commencing ahead o{ the sa sraclory comdetion ol lhe
required background check(s), your continued employment will be condirional on the sa$sFaclory complelion ot
such background screening procedures. lt lhe Company reguires addi$onal docx.rrrlentation in support of your

background check you will be given a rnaximum ol thirty (30) da),s trom fie Oale ol Joining to provide any suci
doqlrnentaion. Consequently, in the event thal you lail to provide any docurnen[ation wilhin thirty (3O) days, or

the Company is noi saiisfied wilh the documenlation, u the resuhs ol your pre-€mdoyment screening, Company
will be entided to withdraw or rescind this ofler by reason ol you failing to rneel a condition precedent of
employment or to terminate your emdoyment at its option. Yurr employmenl will cease without any enlidement to
notice or pa.y in lieu ol notice. ln the event ol witMrawa! or terminatbn, no further entidernents (including ary
sign-on incemives) will b€ payable and you will be requited to repay any sign-on payments already rnade

We believe d,ial you are capahle ol rnaking an outslanding contnhrtion and we can ofter yoj a charlenging and
re$rarding career widt the Company- Please review $is letter and return the signe{, copy ol this letrer as your

acceptance ol the terms and condidofls contained herein. It you have arry questims or i, there is any way I can help

)rou further, please do not hesilate lo call.

sincerely,

For Dunboxed Solution F/L Ltd

TOA "JJu
q/ '-c{v

-.i,o,.jitiEnt'i'i*' NAD A

@ aunbored.com 5
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Privare & Confidential

oa26120"5

Charan Manikanta Reddy Pudi,
Kalinada,
Andhra Pradesh
lndia

Dear charan Manikanta Reddy Ptdi,

Other Terms & Conditions

your start dale will b€ A5l}Al?ft?s ('Dare ot JoiningJ. Tt|e Comparry however reserves the right. at ils absolute

discretion, to extend the Date ot Joining if t considers n necessary. You shall be nolirbd in advance it tfle Date
ol Joining is being e)(teflded and tie new Date of Joining will be inlormed accordirBly. ln case you do not icin
the sewices ol company by 05JO6r2025 ttlis otler ol appointlnent will stand cancelled ard withdrawn withod any
further communication. Your appdntrnent stands effective lrom lhe dale you repon in lor rr',o&, whbh under no

circumstaflces shall be hrer than Date of Joining. Any requesl tor cfiange in date unless communicaled and
acceded in wriling will not be efiective.

Any benett plan apdicaHe to ),ow band, in ecordanc€ nith Corpany policls, will apply to you as per ysur Oale

ol Joining or in tfie eveot ,o{, do not ph lhe selkes ofl the Dah ot Joinir€, sl.Eh olher commencemenl date

on wtrich ycx, sErtu.o* lo the Cornpany.

I---qv'
' Pnnc'Ptl

'sbl$lsJfiTIP]$'

CorE{aMaims, sl}bseqre'd to tE htervievv process lrre arc pbased ttla )Du are crEiretirE iining hrnboxed
Solutions ArtLtd (hereindter rebred to as .coorparv) at or $Peratad office- This bter cmfitnE th€ Ems o,

our ofter wih respect to your planned emplryrnent You tvill be designafed as Associale Tiain€e - Data Analytics al
Band 10. your Aflnual Compensation (CTC) will be f 15,m0.00 per Moflh per mmth tuitg tE Ez{ring period. Fost

suc@s$ul cornperim ol tE 8-ailE perbd. ).fl w be trred a lulffie enployrttent $iln E\rised Anrual
Cofipensatim (CTC) betsreen t 3,80,m.0O to t s,m,o{}C.q) based q| pedurnance drirg tE FahrE perild.

@ dr.rnboxed.com

wework@RoJopushp,o summlt, lst floof,
Nonokromgldo Rd, Flnonclol Dlstrlcl,
Monlkondo. li/derobod, Telongono
500032

1
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The Company reseles the .ight to chnge or modify the rnanne( composition or mode ot delivering
compensalion in its lull discretion-

For rhe 6rsil one eighty (180) days ol your seMcegemployment you will be deemed to be on probation and
during this peri(d, company may terminare lhis mntract by gMng me (1) r,,ceks' noti- in wrfirg or salary in lier.t

thereof, at rhe sole discretion of the Company. Within sixty (60) dayls after compl€tion ot the ninety (90) days if
you have not received a notilicariofl stating otherwise including, without limitalion, ekension ol pobarion pedod

trom HR. youI employment is de€rned to b€ confirned. After the expiry of the probaton period employ'ee

terminates by conEacl giving 90 days mtice.

Whereas the Company reserves tlre righl to request seoice ol nolbe ot pay salary in lieu ol )rour notice
period, waiver or payment in Ueu will be at lhe sole discretion of the Company, h.t in no event will be less
than the mininurm period required by applicable law.

Ihe condilion ol this offer are:

1. Your hackground cfied( induding caedit and emdoymed rererence is salisfacnory to the Compa.rry and

the Company is able to verify, to its satistaclion, lhe personal and sensilive informalion (including but

not limited to biometric data, sucfi as fingerprinrs) you have pro/ided or would be required to pro\ride

during the course ol your appticarion in your resurne, Candidate lnlormalion She€t that you will be
signing at lhe rime o, execution of this ofter leter (fls Form") and such olher intormalion as may be

request€d by the Ccnpany. Any personal relerences and any negaive report received by the
company lrom any person including lour exislirq or earliet emphyer shall be confidential and solely
tor the Comparry's use, and you undenake ml lo request lor a copy lhereol or base a daim ot arry

nature again$ any person induding the Company wirh regErd to srch repon or satislaclion reacfied by

the Company;
3. Where required. you are able to prwide evidence ot your rlrtrt 10 wo{k and remain in lndia, in

accordance with legal requirernents, or beirg issued with fie relet/am lvort visa work permirs,

residerre cards, licenses, regisrations or memberships;
3. where required, ytru provide original documentary e\ridence ol your pranious employment, academic

andprotessional qualilicalons as part ol the background screening process;
.i. yoo make lull and Irank written disdosure ot all directorships and ottEr positims ol office that you

cunently hold;
5. Yo|J comrnence employrnent with Company on a date acaeplable ro Company and funher that you ate

not subrect to any restrictions arising trom ]/our current (or arry previous) employrnern whictl may

adrefsely impact on your activities for tie co.npanyi
,. You meet any furthet requiremems as stated in this oller lener; and

i. you warranl and represe to ltte fumpany thar all informadon. stalemeds and docr,lments made or

provided to lhe Company lor the purposes ot any iob application cr arly pan oI the recruitment
process, induding any application torm (x resume, are not misleading, farse, incomdete or inaccurate

tor any reason, wtlether by way ot any omission or

@ dunboxed.com

pal
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Oblectiom to the collection, use, storage, transler or other processing ol personal and sensitive in{orrnation

or wirMrawal ol cmsent rnay aiect your empbyment with ttle Cornpany as sharing ot such information with
the regulatory authorities borh in lndia and olher rurisdifiions of operatons can be an esserfiial prerequ6ite ol
your job requiremenl

We res€fie the righr to withdraw thb ofier as aptropdate if any ol the abo€ condfions are mt rnel, or it
accepred. ro rescind any agreement by reason of you tailing to meet a cmdition precedent ol employmenl, or
to lerminale;our enpbytnent at our option.

By acc€pting this ofler yor acknow'ledge tiat yo{., haw been direded by th€ company to comply with any
continuing lawful and enlorceable obligalisrs that yo.J may ha\,re to any lormer employer. You shqJld make
your line manager and HR represenmlive aArare ol rhese obligations al lhe titne o{ accepung lhis ofiet. This will
include any post rerminaxon restiaions sl your aclivides in rehtion Io clients or employees ol any former
employer and any conlidentiality obligations regarding trade secreG or other proplietary intomation belonging to
your previous emdoyer(s). Additbnally, you should provide to the company ary correspondence ,rom your
tormer employer $/hich you receive lollorving your resignation, suct as a relie\ring lette( which summaizes the
obligatbns by \A,hicn yoljr former employer believes you to be bound- ln patlicular you agree not to bring to the
company any docurTlents or other inlormation in arry fomat, will nol download, email, copy or othelwise send
to yoursell or anyone al lhe Comparry any do{uments o. inlormation in any lonnat lro.n your lormer employer(s)

or other panies to wtnm you owe a duty of confidenliality; will not disclose any confidential, proprierary or
trade secret inlornarion ol any tonner emplq€r or its dienb, and wil not use, disclose or act oB suct intormation

in performing your duties tor lhe Co.npany. ll, in the Companyb opinion, such obligations to ),out former
emplo)€r would mean you cortrd not carry out )our role nrith the Comparry then we may rescind or revoke thb
ofier ol emdoyment

By ac.]€pling this ofie( you are agre€able to keep yourself in reasonable teadiness to move lo whale^/et
place otoccupation, &e Company desires you m undenake.

your employment is fansferaHe or, you may be sent ofi deputation or on secoftlrne , to any laation in lndia

or abroad either wifiin the Comparry or to any ol its associate or sister concems or its s$sadiaty wtlett|er
existing loday or whicfi may come up in hrure at arry tirne at lhe sole discretion otltle Compatly.

ln case an employee is paid 'Relocarion' b€nefit as per Company policy, the Comparry reserves the right to
recover the entire amounl paid. shoulrl the employee voluntarily terminate the engagement / employt*ent and

/or the engagemerf / employment is terminated by the Company (on disciplinary grounds), anytime within
twefue {12) months lrorn lhe dale oJ pa)out ol the relocatjon beneril ln case you are enti ed to'Notice pay out'

benefit as per Company policf, th€ Company resen/es the right to recover lhe entire amount paid, should you

voluntarily terminate your employrnern or yanr employmenl is terminaled by the Company (on dbciplinaty
grounds), anytime wi$in twelve (12) ,nonths trom your date ol ,ioining. The asxrunt recoverable. kom you by
the Company will be based on atuat amount spent by the Company. The Company may ar hs sde discretion,

il h thinks so fit to do, waive arry ponim of or the enlire amounl recoverabts ttom you. The amounl

re@verable trom you by the Company will be based on aclua! amount sPent by lhe Company on suctl
relocation and/or Nolrce Payout-

Pr
OG\

tummit, lst floor,
udo Rd. Finonclol DBttlct,

CIN: u58202TS2024PIc186029
Monikondo. Hyderobod, Telongono
500032

@ dunboxea.com



Private & confidential

0212612025

Padmasri Bhuvaneshwari,
Kakinada,
lndia

Dear Padmasri Bhuvaneshwari,

Congratulatjons, subsequent to the inteMew process we are pleased that you are considering joining Dunboxed
Solutions Pvt.Ltd (hereinafter referred to as "Company") at our Hyderabad office. This letter confirms the terms of

our offer with respect to your planned employment. You will be designated as Associate Trainee - Data Analytics at

Band 10. your Annual Compensation (CTC) will be I 15,000.00 per Month per month during the training period. Post

successful completion of the training period, you will be olfered a full-time emdoyment wttr reMsed Annual

Compensation (CTC) between t 3,2O,OOO.OO to { 4,20,000.00 based on performance during the trajning period.

other Terms & Conditions

your start date will be 0510612025 ("Date of Joining"). The Company however reserves the right, at its absolute

discretion, to extend the Date of Joining if it considers it necessary You shall be notified in advance if the Date

of Joining is being extended and the new Date of Joining will be informed accordingly. ln case you do notioin
the services of company by 0510612025 this offer of appointment will stand cancelled and withdrawn without any

further communication. Your appointment stands effective from the date you report in for work, which under no

circumstances shall be later than Date of Joining. Any request for change in date unless communicated and

accepted in writing will not be effective.

Any benefit plan applicable to your band, in accordance with Company policies, will apply to you as per your Date

o{ Joining or in the event you do not join the services on the Date of Joining, such other commencement date

on which you start work for the Company.

@ dunboxed.com
fi Wework@Roiopushpo Summit, lst lloor,
"' Nonokromgudo Rd, rinonciol District,

Monikondo. Hyderobod, Telongono
500032
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Ms. Kaluturi Siri

Ff6 2Nd Floor, Vijaya Durga Apts,

Gandhinagar, Kakinada,

East godavari-533004

India

Ph: +91-7997634139

Dear Kavuturi,

Welcome to lnfosys !

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing

things we do at Infosys would be possible without an equally amazing culture, the environment where ideas

can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we

will navigate further, together. Our joumey of leamability, values and trusted relationships with our clients

continue to be the comerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

HRD/3Tl1 008649 | r t t25-26

Warm regards,

Varadharaj Venkataraman
SVP - Head - Talent Acquisition - Infosys Limited

Navigate your next

September 18 , 2025

rsT

INFOSYS LIMITED
CIN: LE5l l0KAl98l PLCO13l l5
44, Infosys Avenue

Electrooics City, Hosur Road

Bangalore 560 100, hdia
T 9t 80 2852 0261

F 9r 80 2852 0362

askus@infosys.com

www.infosys.com

-;r'L
mrluffi,lfi:ln'tm'

Company Confidentiql - This communication is conldential between you and lnlosys Limiled
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September 18,2025

Ms. Kavuturi Siri
Ff6 2Nd Floor, Vijaya Durga Apts,
Gandhinagar, Kakinada,
East godavari-533004
India

Ph: +91-7997634739

Dear Kavuturi,

Congratulationsl We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Here are the terms and conditions of our offer:

Definition

The following terms shall have the following meanings for the purpose of this Offer of Employment

( "Offer Letter" hereinafter).

',Affiliates" means any entity that controls, is controlled by, or is under common control with the Company.

"Company" refers to lnfosys Limited.

"Control" means possessing, directly or indirectly, the power to direct or cause the direction of the

management, policies or operations ofan entity, whether through ownership of voting securities, by contract

or otherwise.

,,Training" shall mean and include all the training that shall be imparted to you on joining the Company.

Joining

Your scheduled date of joining the employment of the Company will be November 10, 2025.

Location

Your location for employment is MYSORE, India .

You may be asked to relocate to any of our units, departments or the offices of our Affiliates and/or the

offrces of our customers, depending on business requirements. In such an event, your remuneration and

other benefits shall be determined in accordance with the relevant Policies of the Company in that work

location.

Prlndpsl

'$tffitr^llffiw

Company Confidential - This communicalion is confidentiol between you ond lnfosys Limited
Page I of 9

Please be advised that you, by accepting this Offer lrtter, hereby give your irrevocable consent to the above.

l' ?4-
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Training

You recognize and accept that at the time of appointment as Systems Engineer Trainee, except

exposure to academic knowledge, you have received no formal, effective, technical or practical

training to independently function as a Systems Engineer Trainee who is commercially viable to the

Company. You further recognize and accept that prior to and at the time of joining the Company, you

have not been exposed to and, therefore, have not acquired any management or communication skills,
which are essential for performance of duties by you which meet the current business needs,

parameters, standards and efficiency levels required by the Company.

Therefore, you would need to undergo the Training program at the Company. The Training program may

consist of classroom/virtual training and/or on-the-job training. The duration ofthe Training will be based

on the business requirements of the Company.

Terms and Conditions during Training

You are aware that the Company would be expending substantial sums of money and incurring costs,

expenses, man hours etc. in the process of selecting and appointing you as Systems Engineer Trainee

and thereafter impa(ing Training to you.

You further accept, agree and admit that the nature, quality, intensiry and content of Training to be imparted

by the Company is not available or imparted by any other company of a similar nature. The Training is

designed to satisfu the exclusive requirements of the Company.

You admit and recognize that the technical and management Training involves substantial Training costs,

man hours, resource utilization and is the result of the Company' s pro-active policies in encouraging

leadership qualities.

You recognize and accept that the Company would suffer substantial financial loss, inconvenience, loss of
resources, man hours, etc., in the event you fail to complete the Training and/or leave the Company during

the Probation period.

You, therefore, agrees that in the event of you leaving the Company before completion of the Probation

period with the Company for any reason whatsoever, you shall be liable to pay to the Company

compensation /damages amounting to Rs. [1,00,000]i- (Rupees One Lakh).

Youaccept, agree and admit that the aforementioned amount is a genuine, fair and reasonable estimate ofthe

damages, loss and expenses that the Company would suffer on providing you the Training and/or if you

leave the Company during the Probation period.

You acknowledge that the failure to complete the Training successfully or leaving the Company within the

Probation Period shall mean and include:

a) Failure to complete the Training and/or the Probation Period by being absent for any reason(s)

whatsoever from the Company;

b) Leaving the Company for the purpose of higher studies, research, altemate employment, altemate

Training or any other purpose during the Probation period.

Company Conftdential - This comuunication is confidential between you and lnfosys Limited
Page 2 of 9
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Please be advised that you, by accepting this Offer Letter, hereby give your irrevocable consent to the above

Probation and Confi rmation

You will be on training / probation for a period of 18 (Eighteen) months from the date of joining the

Company. On successful completion of your training / probation, you will be confirmed as a

permanent employee. Your confirmation is also subject to your submitting the documents required by

the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to eamed Leave, right from your date of joining. You will be eligible for 15 (Fifteen)

working days of eamed leave annually, for the first two years of your tenure with the Company. On

completion of two years of service, subject to your confirmation as a permanent employee you will be

eligible for 20 (Twenty) working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the

Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's

Policies also provide for Matemity, Patemity and Bereavement Leave. Further details will be provided to

you at the time of joining.

Increments and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the

Company. Salary increases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anytvhere in India or

abroad. At such time compensation applicable to a specific location will be payable to you.

Compensation and Benefits

Salary

Your total gross salary during the first six months from the date ofjoining will be INR 25,000 per

month and Total Gross Salary post successful completion of six months will be INR 30'000 per

month.The break-up of your salary has been provided in the Compensation Details sheet in Annexure

-l and Annexure - II.

The effective date of the revised salary will be the lst of the month succeeding the month in you have

completed 6 months.

Company Confidenlial - This communication is confdential between you and Infosys Limited
Page 3 of 9

Navigate your next

c) Dismissal by the Company for any act of misconduct, indiscipline, absence, refirsal to obey orders,

breach of intemal policies of the Company or unsatisfactory rcsponse from you during the Probation period.
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Ex-Gratia/Bonus
You will be eligible for an Ex - Gratial Bonus payout which is calculated at 20%o of rJ:,e Basic Salary as

mentioned in the Compensation Details sheet at Annexure - I and Annexure - II of this letter. The

mode of payment for Financial Year 2025 - 26 will be as follows:

95% ofthe bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.

The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)

The Basket of Allowances will be paid to you as part of your salary every month.

Youwill have the flexibility ofchoosing the components and amounts under such components as per the

options provided to you on the Company Intranet, based on your preferences and income tax plans.

National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension Scheme.

This is an optional retirement benefit introduced by the Govemment of India for all its citizens. It

enables accumulation of retirement corpus during active employment with add-on tax breaks. Please

refer to the Information Sheet at Annexure - IV for more details.

Insurance

You wilt be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance

the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).

You will be covered by default under the Standard Plan which provides you and your family (your

spouse and two children up to the age of 22 years) with a cover of INR 500,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which

provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00'000 is covered

towards natural death, and INR 30,00,000 towards an accidental death. All employees become members of
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly conffibution of INR 250

The details of the Scheme would be available to you when you join the Company.

Company Confidential - This communication is confidential betteeen you and ldosys Limited
Pagc 4 of 9

Navigate you. next

Performance- linked Incentive

You will be eligible for a Performance-linked Incentive (PI) upon successful completion of six months

from the Date of Joining, to a maximum of 20Yo of your Fixed Gross Salary, based on your
performance during the six months period.

The details of this scheme will be communicated on your joining. Please refer to the Compensation Details

sheet for more details.
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Passport & Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time
of joining the Company. Our offer to you is subject to your having a valid passport or producing a
proof of having applied for the same.

Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet

the prescribed criteria, your training/employment can be terminated by the Company with one-month

notice or salary thereof. On confirmation, you will be required to give three month's notice or salary

thereof in case you decide to leave our services, subject to the Company's discretion. Where

circumstances make it necessary, the Company will have the discretion to relieve you only at the end

of the three months' notice period. Similarly, the Company can terminate your services by giving

three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes

misconduct, your training/employment can be terminated by the Company with immediate effect without

notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected

joining date to validate your identity, the address provided by you, your education details and details

of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the

Company conducting such background checks. In this connection, you are required to furnish the

documents listed in Offer Amexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period

or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole

discretion, reserves the right to withdraw this offer without notice and compensation or to take any

appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concems regarding any of the details furnished by you and the

Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for

further information, to substantiate the details that you have earlier provided to the Company, before

initiating appropriate action.

Please note that Infosys requires you to fumish a copy of your passport at the time ofjoining. If you are

unable to do so, the Company will initiate a criminal background check.

Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director I Pattner I
Member / Employee of any other organization / entity engaged in any form of business activity

without the consent of Infosys. The consent may be given subject to any terms and conditions that the

Company may think fit and may be withdrawn at any time at the discretion of the Company.

Company Confidential - This communication is confidentidl between you and Infosys Limited
Page 5 of 9
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Based on the nature of your work and business requirements, you may be required to work on rotational

shifts. Ifyou are required to work on rotational shifts, you will be duly intimated ofthe change in your shift

timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy

ofthe Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance

of the Company (if in force) will be made applicable to you.

Youshall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,

Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be

govemed by all the rules and regulations, as amended from time to time, of the Company as applicable to

your employment with us. This offer is also conditional upon your acceptance and execution of the

Non-Compete Agreement (Annexure-Il!.

This offer of employment constitutes the entire agreement between you and the Company regarding the

terms of your employment and it is the complete, final, and exclusive embodiment of your ageement with

regard to this subject matter and supersedes any other promises, warranties, representations or agreements,

whether written or oral. It is entered into without reliance on any promise or representation other than those

expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized

officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be

treated as severable from the rest of the terms and conditions of this offer and the remaining terms and

conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

As a token ofyour acceptance of this offer, please bring a duly signed duplicate copies of the letter and all

the accompanying annexures, on the date ofjoining.

Company Confidentiql - This communicalion is confrdentiol between you and Infosys Limited
Page 6 of 9
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Our offer to you as a Systems Engineer is conditional upon your having fully completed your
graduation/posfgraduation, without any active backlog papers and with a pass percentage not lesser than as

specified in our campus recruitment program 2024-25. These eligibility criteria for the Role of a Systems

Engineer, has already been clearly communicated to you and your college during the selection process. You

will also have completed all studies, course requirements and examinations required for the award of the

educational qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day ofjoining. Further, you should have been declared as

passed by the relevant examination authority. The determination ofthe adequacy or authenticity ofall or any

of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

Youhereby acknowledge and agree to abide by all intemal Policies of the Company, which you will be able

to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and

administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.
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We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

Varadharaj Venkataraman
SVP - Head - Talent Acquisition - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date 20

Sign your name

Print vour full Name Location

'-T ul'
'$Isl{fii.fiTxr*s'

INFOSYS LMITED
CN: L85l lOKA l981PLCOI3l 15

44, Infosys Avenue

Electonics City, Hosur Road

Bangalore 560 100, India

T 9l 80 2852 0261

F 9l 80 2852 0362

askus@infosys.com

www.ilfosys.com

Company Confdential - This communication is confidential between you and ldosys Limited
Page 7 of 9
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ANNEXURE - I
(Compensation during the first six months from the Date of Joining)

CONIPENSATION DETAILS
(AU figures in INR per month)

NAME \ls. Kar uturi Siri

RoLE Systcms Enginecr

ROLE DESIGNATION Si stems Enginecr Trainee

I. MONTHLY COMPONENTS

BASIC SALARY 15,000

BASKET OF ALLOWANCES 4,4',78

BONUS / EX-CRATIA (95% ofthc eligible amount (20% ofBasic Salary) being paid out on a

monthly basis) 2.850

MONTHLY GROSS SALARY 22,328

2. ANNUAL COMPONDn-T

BONUS / EX-GRATIA - (Balance 5% will be paid out in the cnd ofthe financial year after adjusting

thc advance (95%) paid out on a monthly basis) 150

3. RETIRAL BENEFITS

I,800PROVIDENT FLJND - 12% ofBasic Salary

'722GRATUITY - 4.81olo of Basic Salary*

25.000FIXED GROSS SALAR\' (l+2+3)

25,000TOTAL GROSS SALARY

O'THER BENEFI'TS

o be borne the
Margin Money

Eligible Amount In INR lnterestScheme

NiIt2Nil
12000
without sTraince mcnt

SALARY LOAN
(subject to submission o

All the above bcnefits arc as per Company's policies, which are subject to change fiom time to time. The disbursement of any loan / loan

allowance is subject to the fuifilment ;fall criteria defined for the same to the satisfaction ofthe ComPany as per the relevant loan / loan

allowance policy at that timc

*The gratuity amount set our above is an approximation. Your eligibiliry and the final pay out ofany Gratuity amounts will be

determincd in strict accordance with the isions ofthc Pa of Gratuity Act

l'

+,wri[l*i'llw

Company Confidential - This communication is confdential between you and Infosys Limited
Page 8 of 9

Monthly Instalments
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ANNEXURE .II
(Compensation post succcssful completion of six months)

COMPENSATION DETAILS
(All figures in INR per month)

N{s. Kavuturi SiriNAME

Systems EngincerROLE

Systcms Engineer Trainee

I. MONTHLY COMPONENTS

r 5,000BASIC SALARY

4,4',78

2,850
BONUS / EX-GRATIA (95% ofthc cligible amount (20% ofBasic Salary) being paid out on a

monthly basis)

22,328MONI'HI,Y GROSS SALARY

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end ofthe financial year after adjusting

the advance (95%) paid out on a monthly basis) 150

1,800PROVIDENT FLIND - l2% ofBasic Salary

't22

2s.000FIXED GROSS SALARY (l+2+ 3)

At indicative
Payout of 107.

At indicative
Payout of 207o

At an indicative
Payout of 57o4. INCEn*TIVE COMPONENTS

2,5001,250TRAINING PERFORMANCE LINKED INCENTIVE (TPI)

26,250TOTAL GROSS SALARY (tnclusive of the incentive Component at indicative payout 57o of FGS)

27.500TOTAL CROSS SALARY (Inclusivc ofthe incentive Component at indicatiYe pa)'out l0% ofFGS)

30.000TOTAL GROSS SALARY (Inclusive ofth€ incentive component at indicative payout 20o% ofFGS)

be borne the
Margin Moncy

Nlonthl! I nstalmentsIntercstEligiblc Amount In INIISchemc

Nilt2NilTraince nrent

SALARY LOAN
(subject to submission

AII the above benefits are as per Company's policies, which are subject to change &om time to time. The disbusement ofany loan / loan

allowance is subject to thc fuifilment ;fall criteria dcfined for the same to the satisfaction ofthe Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility ty amounts will befinal ou fthe'and

determined in strict accordance with the provisions ofthe Payment of Gratuity Act

Company Confdenlial - This communicalion is conJidential
Pagc 9 of 9

ROLE DESIGNATION

BASKET OF ALLOWANCES

2. ANNUAL COMPONENT

3. RETIRAL BENEFITS

GRATUITY - 4.81% of Basic Salary*

s,000

OTHER BENEFITS

12000
(without security)
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15rh November 2024

Dea r M r/Ms fhumrnrDr 4ryVAFl4NUmA

With reference to the interview, you had with us, we are pleased to inform you that you have

been offered as "Associate Trainee" for a period of one year effective from the date of joining

the organization on a mutually agreed terms and conditions in our company.

Your date of Joining will be announced later to your Placement Officer depends on our business

needs.

During the above training period, you will be entitled for a stipend of Rs.22,t2ll- per month
(Rupees Twenty-Two Thousand Three Hundred Twenty-One only). Statutory deductions are

applicable, Your present training location will be at KYB Motorcycle Suspension lndia Pvt Ltd,

Plot No.6, Sipcot lndustrial Park, Vallam Vadagal, Sriperumbudur Taluk, Kancheepuram District

631 604.

Eligible Benefits: Subsidized Canteen Food, Free transportation, PF, ESl, lnsurance

This offer is subject to you beinB successfully completing your En8ineering course without any

arrears and Medical Fitness Certification.

Documents 5ubmission:

1. Voter lD / Ration Card / Passport

2. Aadhar lD: Self & Family

3. PAN Card: Self
4. Educational certificates: 10th, 12th, Diploma & Engineering

5. 5 Nos of recent Passport sized colored photograph.

Contact Person: Mr. Mariselvam '89399'12262 / Ms. Nivetha K - 8939883493

Ms. Soundarya - 7824888024 / Ms. Nlthyakalyani - 9840160211

Thanking you

You rs faithfu lly,

For KYB Mo le Suspension lndia Pvt. Ltd.

l-

Murali. K

Dy. General Manager - HR wffiffiirn*n,

KYB Motorcycle
Suspension lndia Pvt. Ltd

Plot No : 6, SIPCOT lndustrial Park,
Vallam Vadagal Village,
Echoor Post, S perumbudur Taluk,
Kancheepuram Oistricl - 631 604.
Tamil Nadu. lNDlA.
fel: +91 44 3a124444
ctN u34100TN201 2FTC088875

t
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15th November 2024

with reference to the interview, you had with us, we are pleased to inform you that you have

been offered as "Associate Trainee" for a period of one year effective from the date of joining

the organization on a mutually agreed terms and conditions in our company'

your date of Joining will be announced later to your Placement Officer depends on our business

needs.

During the above training period, you will be entitled for a stipend ol Rs.22,32L1- per month

(Rupees Twenty-Two Thousand Three Hundred Twenty-one only). statutory deductions are

applicable, Your present training location will be at KYB Motorcycle suspension lndia Pvt Ltd,

piot No.6, Sipcot lndustrial park, Vallam Vadagal, Sriperumbudur Taluk, Kancheepuram district

631 604.

Eligible Benefits: subsidized Canteen Food, Free transportation, PF, ESl, lnsurance.

This offer is subject to you being successfully completing your Engineering course without any

arrears and Medical Fitness Certification.

contact person: Mr. Mariselvam - 8939972262 lMs. Nivetha K-8939883493

Ms. Soundarya - 7824888024 / Ms' Nithyakalyani - 9840160211

Thanking you

Yours faithfullY,
For KYB le Suspension lndia Pvt. Ltd. --- \:

t

mm,nt"m'tm'
Murali. K

Dy. General Manager - HR

KYB Motorcycle
Suspension lndia A/t. Ltd

Plol No : 6, SIPCOT lndustrial Patk,
Vallam Vadagal Village,
Echoor Post, Srlperumbudur Taluk,
t6ncheepuram Distrlcr . 631 604.
Tamit Nadu, lNDIA.
.fel | +91 44 30124444
ctN u341 ooTN201 2FTCO88875

DearMr/Ms. vAgrtv\SeTtT 5YmHl ?RAV€€N

Documents Submission:

1. Voter lD / Ration Card / PassPort

2. Aadhar lD: Self & FamilY

3. PAN Card: Self

4. Educational Certificates: 1oth, 12th, Diploma & Engineering

5. 5 Nos of recent Passport sized colored photograph'
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15th November 2024

Dear Mr/Ms. THULAST \, T

with reference to the interview, you had with us, we are pleased to inform you that you have

been offered as "Associate Trainee" for a period of one year effective from the date of .ioining

the organization on a mutually agreed terms and conditions in our company'

your date of Joining will be announced later to your Placement officer depends on our business

needs.

During the above training period, you will be entitled for a stipend of Rs.22,3211- per month

(nupees Twenty-Two Thousand Three Hundred Twenty{rne onlyl. statutory deductions are

applicable, Your present training location will be at KYB Motorcycle suspension lndia Pvt Ltd,

plot No.6, Sipcot lndustrial park, Vallam Vadagal, Sriperumbudur Taluk, Kancheepuram district

631 604.

contact person: Mr. Mariselvam - 8939972262 I Ms. Nivetha K - 8939883493

Ms. Soundarya - 7824888024 lMs' Nithyakalyani - 9840160211

Thanking you

Yours faithfully,
For KYB cycle Suspension lndia Pvt. Ltd.

mWJfx'n'ts

\

I

Murali. K

Dy. General Manager - HR

KYB Motorcycle
Suspension lndia hd. Lld.

Plot No : 6, SIPCOT lndlrstrial Park.
Vallam Vadagal Mllage,
Echoor Post, Srlpg.umbudur Taluk.
l(ahchespuram Oisttict ' 631 604.
Tamll Nadu, lNolA.
Tel : +91 ,14 30124444
ctN u34100TN2012FTC088875

Eligible Benefits: subsidized canteen Food, Free transportation, PF, ESl, lnsurance.

This offer is subject to you being successfully completing your Engineering course without any

arrears and Medical Fitness Certification.

Documents Submission:

1. Voter lD / Raiion Card / PassPort

2. Aadhar lD: Self & FamilY

3. PAN Card: Self

4. Educational Certificates: tgtt', 12th, Diploma & Engineering

5. 5 Nos of recent Passport sized colored photograph'

*l-
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0u Precision, Yout Advanlage

1Sth November 2024

Dear Mr/Ms. ?6DA?ATT' K DVV 9ATYAYAAA LAFSN{XI

With reference to the interview, you had with us, we are pleased to inform you that you have

been offered as "Associate Trainee" for a period of one year effective from the date of joining

the organization on a mutually agreed terms and conditions in our company'

your date of Joinin8 will be announced later to your Placement officer depends on our business

needs.

During the above training period, you will be entitled for a stipend of Rs.22,3211- per month

(nupees Twenty-Two Thousand Three Hundred Twenty-one only). statutory deductions are

ippiicaUte, youi present training location will be at KYB Motorcycle Suspension lndia Pvt Ltd,

plot No.6, Sipcot lndustriat park, Vallam Vadagal, Sriperumbudur Taluk, Kancheepuram 6istrict

631 604.

Eligible Benefits: Subsidized Canteen Food, Free transportation' PF' ESI' lnsurance'

This offer is subject to you being successfully completing your Engineering course without any

arrears and Medical Fitness Certification.

1. Voter lD / Ration Card / PassPort

2. Aadhar ID: Self & FamilY

3. PAN Card: Self

4. Educational certificates: ].6tt', 12th, Diploma & Engineering

5. 5 Nos of recent Passport sized colored photograph'

contactPerson:Mr.Mariselvam-8939972262lMs.NivethaK-8939883493
Ms. Soundarya - 7824888024 I Ms' Nithyakalyani - 9840160211

Thanking you

Yours faithfullY,
For KYB M e Suspension lndia Pvt. Ltd.

I

PrinciPal

OEAI INSIIUIE OI IECHNOTOGY

VIDYTITNAGAR, KAKINADA

Murali. K

Dy. General Manager - HR

KYB Motorcycle
Suspension lndia h . Ltd.

Plot No : 6, SIPCOT lndunrial Pa*'
Vallam Vadagal Village,
Echoor Post, SalP€rumbudur Taluk,
Kanche€puram Dis6cl ' 631 604.
Tamil Nadu, lNDlA.
Tel : +9'l 44 3012i1444
ctN u341 ooTN201 2FTC08a875

Documents Submission:

"+-l-
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lso/F5 16943 200'

Admin. Oflice :Tamarai Tech Park. Tth Floor. No.16-20A. (SP) Developed Plot,
Jawahadat Nehru Salai, lnduslial Eslale, Guindy, Chennai - 600 032, Tamil Nadu, lndia.

Phone:044 - 4952 1195 E-mail : office@pioneemf.com Website : wv/w.pioneernf.com
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226K5A0315
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226K5A0323
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226K5A0331

226K5A0337

226K5A0344

Ir|/\'l-l A St.tANtvtUKt.tA UNTASANKARA YAD^ V Apr_25

ONll\,llSATlSti tvtay-25

ANAPARTI.IMAHESH May-25

GOVVALARAMAKRIST{NAI\4RAJU 
Ma1.25

KAMISETTI NACA BI-IASKART\ \IENKA.I.A SUIIYA N40_v-25

KOII NAVEEN Jun-25

ASARIUDAYAKTRAN Jun-25

CHDERLA DALAI SRINIVASU Jun-25

POTTIULA vENKATESWAR.A RAO J[n-2J

DUPALLI DllARtlt^RAttJ Jut-2i

SAT'flNEEDI pAVAN NAGA VENKAT n S,.\l KUlvtAII Jrrt-2i
PULIIIARISANKAR TuI-25

SHAIK HABIBUL REHMAN Jut-25

KANIGIRIKISHORE Aug_?j

NAMBURI SAI SIDDT JAyA SURyA vAltiVAAuS-25

KANCHUSTAMBAM SHAN|VIUKHA SUttyA TEJA Aug-25
KANDASATNADH Aug-25

MADIKI SANJAY VEERASWAMy Au-e-25

PAMPANA STVAKUMAR Sep-25

PENKE MADIiU Scp-25

SURAMPUDMERAGANESH Scp_Z5

AVALA DUROA PRAVEEN KUMAR Scp-25

+Befote Joining, you are r(
tluough your placenren, .ffj:::'"d 

to get app'oval lionr I-lR Departme,l

For Pioneer INgs India Pvt Ltd,

Dr.M. ilti

IIR MANACI]R.
?A.2S91Le.Z

PrinciPal
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Date:2-lan-2025

To:
Mr. Dasari Guna Anudeep
C-ollege lD: 215K1A0413
Contact Number : 7032895410
Emall lD: anudeepdasari15@gmait.com
ldeal lnstitute Of Technology, Kaknada

Subject: Offer of lntemshlp
Derr Mr. Dasari Guna Anudeep

Power Mech Projects Limited ("Company') is pleased to offer you the position of "lntern".
This offer is subject to the following terms:

1. The PAN lndia internship is scheduled to commence on 20 )anuary 2a25 and will extend
for a period ofthree (3) months.

2, Your primary location of work will be communicated to you shortly. You will be expected
to work approximately forty-elght (48) hours per week, as per Company requirements.

3. You shall receive a stipend of Rs.13,0@/- (lndian Rupees Thirteen Thousand Only) per

month, subject to applicable taxes as per statutory requirements. Additionally, the
Company will provide accommodation and meals during the internship period.

4. The key responsibilities of an intern shall be as per Annexure-A

5. You are required to comply with all Company policies, procedures, and guidelines during
your internship. Any non-compliance may lead to termination of the internship.

6. On your first day, you are required to bring all documents necessary to establish your
identity and eligibility for this internship.

7. You agree to maintain strict confidentiality regarding all proprietary information, trade
secrets, and any sensltive data obtained during your internship. Any breach of
confidentiality will result in immediate termination and may lead to legal action-

8. The Company reserves the right to terminate your internship at any time without prior
notice for misconduct, non-compliance with policies, or unsatisfactory performance.

9, Upon successful completlon ofyour internship, you wlll undergo a three (3) month training
program based on the declslon of the management. During this period, you will be
designated as a "Graduate Englneer Tralneel and shall receive a stipend of Rs. 13,OOO/-
(lndlan Rupees Thlrteen Thousand only) per month, sublect to appllcable taxes.

10. ln case the company incurs considerable or slgnificant costs for your training, you will be
required to execute a Servlce Bond co-slgned by a thlrd party as surely for the expenses

ge\alvc
*.r\'l P.\'\\)

DilD
r0ls'i t

POWER NNECH PROJECTS tIilIITED
aI tso rl00rr?015. l8o 0001r2015 & lso l500l:l01ll cERnflED coMPANYJAS-rrNZ

R.gd,& corporot. olll(d '
Ploi lto. ,r. Jubil!6 to(love, Opp lliter,
l'1o<lhopur, Hyderobod-s0008 I
Iclonsono. lndio
clN : l-7,a 1{OIG l999Pl"c032l 5d

6I
1n45709t0N

E.moll

040-30lata,t{
0,t0.3044{400
lnfo@Fowolm..h.n.t
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Continuation Sheet

11. All work, inventions, designs, and intellectual property created during the intemship or
training shall remain the sole property of the Company, and you shall have no claims over
the same

12. Upon successful completion of the training program and subject to meeting performance
standards, you may be considered for a permanent position with a total annuat
compensation (CfCl of Rs.3,oO,OOO/- (lndian Rupees Three Lakhs Only). This opportunity
is contingent upon your performance and is not guaraoteed,

13' This offerisvalid fora period ofSeven {7) days from the date of this retter. To accept the
terms and conditions, please sign and return a copy of this letter to
.rmnlreirijiirirehi@powermech.net through campus within the stipulated period. By
accepting this offer, you acknowledge and agree to fulfil the service Bond obligations,
failing which you shall be liable to reimburse all training-related expenses incurred by the
Company.

POWER MECH PROJECTS Ltd.
ltl 150 1{00110 t 5, 60 9001:lol5 & tso 45(ol 2ot 8 Cmfl FtE0 (oMpANy

We look forward to welcoming you to power Mech prolects Limited. Should you have any
queries or require further clarlfication, please do not hesitate to contact us.

For Power Mech projects Limited,

ftr
p.rrv f. ri usnla-v 

f,r\o,lroas
Authortsed SEhatory '

o

Acknowledgement and Acceptance

l, Dasari Guna Anudeep, accept the terms and conditions outrined in thas retter-

Name: oasari Guna Anudeep

i

Enclosures: List of required documents for verification.

sicnature: P'6zl q k*.c/eey'?

Date: Oq lot ) Aoz(
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QHr /APP/HR/2O24 Dated: 30.12.2024

Mr. Datla Manika nta Varma
S/o. M r, Datla Ravi Varma
C/0.- Pragati Engineering College,
Near Kakinada, East Godavari (Distt),
Andha ra Pradesh

Dear Mr. Datla Manikanta Varma,

This has reference to the campus placement programme had in your college by us. We have
conducted written test followed by interview. We would like to congratulate you selected for
"Graduate Apprentice Trainee" under Apprenticeship Act 1961, at our plant QH Talbros Pvt !td.,
RNS -29, Renault Nissan Supplier Park, Vaddakkupattu Village, Oragadam, Chennai, Tamil Nadu on
the terms and conditions, which have been mutually discussed and agreed upon.

You will be entitled to a stipend of Rs. 18000/- per month. This will subject to applicable tax
deductions, if any. Please note that this is a "confidential" matter and it is not to be disclosed or
discussed with team members.

A detailed copy of your appointment letter containing terms and conditions will be given to you on
yourjoining subject to the submission ofeducational qualifications certificates.

You are requested to bring with you the following documents at the time ofjoining your duties.
1. Certificates in support of date of Birth.
2. Copies of educational qualifications.
3. Four passport size photographs.
4. Copy of pan card /address proof.
5. Medical fitness certificate from the Regastered Practitioners.
6. A non-judicial stamp paper of Rs 10/-

Your training is schedul€d to start effective 02.05.2025 for a period of one year and will be enhanced

/regularised on company scheme subject to your performance.

You shall join the services of the company on or before 02.05.2025, We shall appreciate your
confirmation of acceptance of the above offer latest by 06.01.2025. Non acceptance before the
stipulated date shall make this offer redundant automatically.

Kindly note that this offer is subject to fulfilment of all relevant educational q ualification and if found
any violation, this offer will automatically stands cancelled.

We are happy to welcome you to the QH Talbros family. We look forward at QH Talbros Pvt. Ltd.

and wish you a successful Training in the company.

With best wishes.

For M/s Talbro Pvt. Ltd.

'r*mi$l*ir,tlrm'

t-

Deepak Pandey
CGM-HR/ER

resd ot ic€ : 4OO, udyog vlhar, phase 3, ouroaon - 1 22 016, harysoa india, ph: r.91 I 24 40mS63r'64/45, Iax: r'S 1 124 4002960, e_majl: conlact@qhtalbrG.com
CIN: U34!02Hn2oi4PT@52zl7g fornerly kno(n as qhl3lbros limlleo

OFFER LETTER
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QHr / APP /HR/2024

Mr. (unam Vamsi Kumar
S/o. Mr. Kunam Na llababu
C/ o,- P ragati Engineering College,
Near Kakinada, East Godavari (Distt),
Andhara Pradesh

Da ted: 30.12.2024

Dear Mr. Kunam Vamsi Kumar,

This has reference to the campus pracement programme had in your co[ege by us. we have
conducted wrltten test followed by interview. we would like to congratulate you selected for
"Graduate Apprentice Trainee" under Apprenticeship Act 1961, at our plant eH Talbros pvt [td-,
RNs -29, Renault Nissan supplier park, Vaddakkupattu village, oragadam, chennai, Tamil Nadu on
the terms and conditions, which have been mutually discussed and agreed upon.

You will be entitled to a stipend of Rs. 18o00/- per month. This will subject to applicable tax
deductions, if any. Please note that this is a "confidential" matter and it is not to be disclosed or
discussed with team members-

A detailed copy of your appointment letter containing terms and conditions will be given to you on
your joining subject to the submission of educational qualifications certificates.

You are requested to bring with you the following documents at the time ofjoining your duties.
1. Certificates in support ofdate of Birth.
2. Copies of educational qualifications.
3. Four passport size photographs.
4. Copy of pan card /address proof.
5. Medical fitness certificate from the Registered practitioners.
6. A non-judicial stamp paper of Rs 1O/-

Your training is scheduled to start effective 02.05.2025 for a period of one year and will be enhanced
/regularised on company scheme subject to your performance.

You shall join the services of the company on or before 02.05,2o2s. we shall appreciate your
confirmation of acceptance of the above offer latest by 06.01.2025. Non acceptance before the
stipulated date shall make this offer redundant automatically.

Kindly note that this offer is subject to fulfilment of all relevant ed ucational qualification and if found
any violation, this offer wiU automatically stands cancelled.

we are happy to welcome you to the eH Talbros family. we lcok forward at eH Talbros pvt. rtd.
and wish you a successfulTraining in the company.

with best wishes.
Prlncibll

For M/ QH Tal r-td.

$EAL l}lsIIulE 0t1Ectrj{oLoGY

UT}IAGAR , KAK

Deepak Pandey
CGM-HR/ER

reod orlioe : 4m. ud,rog vlhar, phase 3. gl,oson - t22 016, haryana lndaa. phi +91 124 400463/6{/65 lar 191 124 4m2960- eflEit: cortaot@qhlatb.os.c.rn
CIN : U341@HR2014PTCO52479 (lormer, knoun as fir talbros ttmhed)

INADA
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QHT/APP/r-rR/2025 Dated: 29.03.2025

M5. Aniserri R S Naga Kantha priyanka

0/o. Mr. A.Satya narayana
C/o.- ldeal lnstitute of Tochnology
Near l(akinada,
Andhara Pradesh

Dear Ms. Anisetti R 5 NaBa Kantha Priyanka,

This has reference to the carnpus placement programme had in your college by us. We have
conducted written test followed by interview. we would like to con8ratulate you selected for
"Graduate Apprentice Trainee" undor Apprenticeship Act 1961, at our plant qH Talbros pvt [td.,
Plot No. -Sl, Sector - 3, IMT Manesar, Gurugram, Haryana on the terms and conditions, which have
been mutually discussod and agreed upon.

You will be enritled to a stipend of Rs. 18000/- per month. This will subject to applicable tax
deductions, if any. Please note that this is a "confidential" mattar and it is not to be disclosed or
discussed with team members.

A detailod cdpy of your appointment letter contalning terms and conditions will be givon to you on
your joining subject to the submission of educational qualificatjons certifacates.

You are requested to bring with you the following documents at the time ofjoining your duties.
1.. Certificates in support of date of Birth.
2. Copies of educational qualiflcations.
3. Four passport size photographs.
4. Copy of pan card /address proof.
5. Medical fitness certificate from the Registered Practitioners.
6. A non-judicial stamp paper of Rs 10/-

Your traioing iti scheduled to start effsctive 15.05.2025 for a period of one year and will be enhanced
/regularised on company scheme subject to your performance.

You shall join the services of the company on or before 15.05.2025. We shall appreciate your
confirmation of acceptance of tho above offer latost by 08,04.2025. Non acceptance before the
stipulated datc shall make this offer redundant automatically.

Kindly note that this offer is subject to fulfilment of all relevant educational q ua lification and if found
any violation, this offer will automatically stands cancelled.

Wo are happy to welcome you to the QH Talbros family. We look forward at QH Talbros pvt. Ltd. and
wish you a successful Training in the company.

---IlWith best wishes.

For M/, QH Talbros Pvt, Ltd.

/il7\^ 'n**rli.iri*l*rm'
Dcepak Pandey
CGM.HR/ER

CIN : U341mHR2014 PIC0:,24 79 (lormorly knowo ae qh lalbros lllrilod)

I
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Dated: 30.12.2024

AHT/APP/HRi 2024

OFFE R R

Mlr Bandaru S.lrendra Veera Mahesh

iio. rvlr. aunOur-u veera venkata Satyanarayana

C/o.- Pragati Engineering College'

il*r. rrt,in.au, iast Godavari (Distt)'

Andhara Pradesh

Dear Mr. Bandaru Surendra Veera Mahesh'

rhis has reference to the..campus,'';i:ff,s.ti;:'ilffi i[i il 5ffi",l||^t: jjt:j#jjf
.onouo.u written.test follol,",,nd", 

Apprenticeship Act 19b1, .i orr-ptun, qH Talbros Pvt Ltd''

"Graduate APPrentice Trainee

RNs _29, Renaurt Nir="n suppri"l'Jlr"t, ilia""n'n*",i, uilage, orasadam' chennai' Tamil Nadu on

the terms and conditlons' wnicn hii"'i"il"*tirv oiscussed and agreed upon'

you wiil be enriiled to . ,,,1-"ll.il,,li,,':',f"';r:::ilill;,]lJ:XJ1.'['l'"T#J.T,':'ii]:Ji
deductions, if any' Please note

discussed with team members'

A detailed coPY of Your aPPolntment letter containinB terms and conditions will be given to you on

your joinlng subiect to the submission of educational qualmcations certificates'

You are requested to bring w ith you the following documents at the time ofjoining Your duties

1. Certificates in support of date of Binh'

Copies of educational qualifications.
2

3. Four Passport size PhotograPhs'

4. CoPY of Pan card /address Proof

5. Medical fitness certificate from the Re8lstered Practitioners'

6. A non-judicial stamP paper of Rs 10/-

.05.2025 for a period of one year and will be enhanced

Your training is scheduled to start effective 02

/regtrlarised on comPanY scheme subject to Your performance

You shall loin the se rvices of the com PanY on or before 02 05'2025 We shall appreciate Your

confirmation of acceptance of the above offer latest bY 06.01'2025' Non acceptance before the

stipulated date shall make this offer redundant automaticallY'

KindlY note that this offer is subject to fulfilmen t of all relevant educational qualification and if found

any violation, this offe r will automaticallY stands cancelled.

We are haPPY to

and wish You a su

With best wishes'

welcome You to the QH Talbros family. We look forward at qH Talbros Pvt' Ltd'

ccessful TraininB in the comPanY'

l.
For M/s Talbros . Ltd.

Deepak PandeY

CGM.HR/ER

'u*gnr.l^'$il',ll\rm'

ffi',ffiJltirt11"&3gffi;'L'#tr"h:'""Tg*H:ffirndia'phr+el1244o0es63|,64/65'h{+s1'r2440@s6o',e-'natr:cootaot@qhtarbroscom
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Dated: 29.03.2025

QHT/APP/HR/2025
gFFER LETTER

Mr'. Bolloju Lakshmi Veera Durga Aditva

5/o. Mr. B.Venkatesh

c/o.- tdeal Institute of Technolo8y

Neat Kakinada,

Andhara Pradesh

De ar Mr. Bolloju Lakshml Vccra Durga Aditya'

This has reference to the carnpus Placement programme had in your college by us' Wo have

conductod written test t""'"t01;fi:ffi*''*t' *"'ra I'rt" to consratulate you selected tor

"Graduate Apprentice t"in"t" 'lnll'"npp."nio"'hio Act 1951' at our plant QH Talbros Pvt Ltd"

ptot No. -s1, secto, - ,, ,*, *",Ill"r, fr;s;;;, ;6rna on the te rms and conditions' which have

been mrrtually ditcussed and agreed upon'

You will be entitlod to a stlpend of Rs' 18000/- per month"This will subject to applicable tax

deductions, if an,. Please ""'"'ii''it#''' 
tl;nfidential" matter and it is not to lre disclosad or

With best wishes.

For M/ Talbros Pvt. Ltd'

discussed with team members'

A detailed copy of your appointment letter containing t::f' :y-"ondit'ons 
will be given to you on

ffi:ffiiltj;.i,o,t " 
t'u''Jo" oi ta'*tio'ur lualifications certificates'

You are requested to bring with you the following documents at the time of ioining your duties'

'"- 
i. 

- 
C*itl.u,ns in support of date of Birth'

2. Copies of educational qualifications'

i. rour pastpott size photographs'

i. coPY'of P.n turd /address Proof

i. inJilrrr?nt*s certificate from the Registered Practitioners'

o. a non-ludiciat stamp PaPer of Rs l0/"

Your trainin8 is scheduled to start effsctive 15'05'2025 for a Feriod of one Year and will be enhanced

);rl;;;;;.;;"mpanv scheme subiect to vour performance'

You shall ioin the services of the company on or before 15 05 2025' we shall appreciate your

confirmation of acceptance "rl;:;ffi;';?t;r 
latest bv.08.0+.iozs. r'ton acceptance before the

il;ffiilt;;att mato ttris otfut redundant automaticallv'

(indlvnotethatthisofferissubjecttofulfilmentofallrelevanteducationalqualificationandiffound
,", ri"il*., ii,t "ffor 

will automatically stands cancelled'

wo are lrappy to welcome you to the QH Talbros family We look forward at QH Talbros Pvt' ttd' and

ffif;",:T;;t,iirainineintt'ecompanv' - a =4-
*ulu*mithf^:t'

Deep
CGM-H ER

P

B'iflsll''18'HH"Hr;i]f i..lIlffis;lf;llhHilmli'*'^' 
+e1 12aao*E$1bd/6s' rnxr ae1 12'44o(ze60 Er'"rrrcontdd@sridb'oscom
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22/07t2025

Dear ABHISHEK TRIPATHI KUBERJI,

Welcome to Rinex Technologies Private Limited. The purpose of this letter is to conflrm your
appointment to the position of Inside Sal€s Strategist Intern at Rinex. The effective date of your
hire by O4IOA/2O25.

The fixed pay for the internship period

1st month (40 days)

2nd month (30 days)

3rd month (30 days)

4th month (30 days)

10,000/-

15,000/-

15,000/-

'15,000/-

10,000/-

10,000/-

10,000/-

'10,000/-

Here are the terms of the Internship \,yhile working with Rinex:

. Completion 2 months of internship period to be eligible for the Internship Certificate.

r The full time offer will be determined based on the intern's performance throughout the
lnternship & Probation Period.

. Interns will not be entitled to any other benefits from the company during this tenure,

. After joining, the first 7 days of training are unpaid.

o NOTE: A monthly stipend structure requires a mandatory 3o-days as working days.

. During the internship, you are required to abide by the Rinex Code of Conduct and Rinex
Internship Policy prescribed by the Company to all Interns.

Internship Period, Sales Targets, and Full-Time Employment Offer

This part of the document outlines the terms of your Internship period, including sales targets,
conditions for full- time employment, and the associated compensation package. Kindly review
these terms carefully ----'-I
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1. Internship Period and Commitment

1.1 Mandatory Du ration

You are required to complete your internship period starting from your loining Date. During
this period, you will be evaluated based on your performance, particularly in achieving targets

1.2 Resignation Restriction

During this internship period, resignation from your role is not permitted. This restriction is in
place to ensure that both you and the company have sufficient time for evaluation and

adjustment.

Exceptions may be granted only under extraordinary circumstances, subject to approval from
senior management.

2. Monthly Sales Targets for Internship

To ensure your successful transition to full-time employment, you are required to meet
the monthly sales targets during the Internship period:

An intern is expected to make 15 Sales per month via Direct payment or EMI partner.

NOTE: In case of any other products or service updates. Rinex adheres to its standard
revenue model (1)x of {9,000

2.1 TARGETS TO BE REACHED FOR EARNING VARIAALE PAY

The targets outlined above represent the minimum performance expectations required to
earn the standard base pay. In addition to the standard pay, interns are eligible for
variable pay by achieving 5 Sale additionally excluding their base target.

Failure to meet the sales target for variable pay within the stipulated period will result in the
variable pay being forfeited for that period.

2,2 Performance Evaluation

Your performance will be closely monitored. Meeting sales targets is crucial for continuing
your internship and confirmation as a full-time employee. Weekly performance reviews will
be conducted, and inconsistent task completion may lead to a review of your working days

2.3 Consequences of Not Meeting Targets

Fdilure to meet the sales requirements may result in reassessment of your role, subject
to manager's discretion at any point of time and for any reason.

3.

Fnzr-nrc oili.c - l)omlur. t-rrst lrlxr. .l Kenlpcgo\(ll Scnicc Road. old. H/\l
( c S'l I \ : 29,{.,\ K(l R7J90l. l 7-l r) (ClN: U74999(A202r?rC1432761

Full-Time Employment and Compensation Package

Upon successful completion of the internship period and achievement of the above sales
targets, you will be offered Probation & Full-time employment based on the internship 

- r[performance only. The details of your compensation package are as follows: ---l gf

ord,\irpo( rid. rst stagc Don,rur. **J,9H|slffi#rHl$trt
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Upon confirmation as a full-time employee, your annual compensation will be upto IIO,OO,OOO
(Ten Lakhs), broken down into:

77,OO,OOO per annum as Standard Earnings
a3/OO,OO0 per annum as Variable Earnings

4.1 Terms & Conditions

1, Data Clearance Requirement: Internship Employees are required to ensure that any
company data they use- including spreadsheets, physical documents, or work-related accounts
(such as WhatsApp)* complies with company clearance policies. If an intern fails to provide
adequate documentation or verification for the clearance of such data or resources, the
company reserves the right to withhold payments until the issue is resolved.

2. Conduct and Behaviour Standards:
a. Professional Conduct
Internship Employees are expected to maintain a respectful and professional
environment,
b. Harassment, Discrimination, and Misconduct
Any form of harassment, discrimination based on race, sex, or other protected
characteristics, or behaviour that creates unnecessary chaos within the workplace will
result in immediate termination. In such cases, legal action may be taken, and any
outstanding payment may be withheld.

3. Compensation Processing & Payment Timeline
a. Processing Time, Verification & Delays
Compensation will be processed within 24-48 Hours post completion of each cycle.
(Compensation here includes salary, incentives, other financial reward and non-financial
reward). NOTE : Stipend processing may be delayed if there are bank holidays

5. Clause on Notification and Internship Termination

a. In the event that an intern fails to provide proper official notification to the
concerned authorities regarding their leaves, absence or resignation, Such
individuals may also be classified as absconded candidates.

Internship/Full-Time Employment Terms

-RlN=X

b. For such candidates, the organization reserves the right to take necessary actions.
Additionally, Rinex will not consider such candidates eligible for any
acknowledgment, pay or benefits associated with their Internship/Probation tenure. ,___1_lP
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6. Jurisdiction Clause

I agree not to use, disclose, or commercialize any confidential information and understand
that any involvement in data theft, fraud, or actions harming the company's reputation may
result in taking legal action on me if found in any above cases handled in the region of
Bangalore court of karnataka.Any disputes, legal proceedings, or matters arising out of or in
connection with this Agreement, including its validity, interpretation, or enforcement, shall be
subject to the exclusave jurisdiction of the courts located in Bangalore, Karnataka, India. No
other courts in any other state shall have jurisdiction over such matters.

Employee Acknowledgment:

I hereby confirm that I have read. understood, and agree to the terms of the internship,
monthly sales targets, and full-time employment offer.

I accept all terms and conditions for my role without pressure or coercion and acknowledge no

verbal promises outside this agreement. I confirm my willingness to join Rinex after
thoroughly reviewing all terms and will adhere to the company's decisions.

Signature: TPO Signature:

Date:

Fn^nrr Ol'licc - l)o!nlur- I:rrsl l-loor 4 Kcnrpeeol\da Scn,icc Road. Old- HAI Old Airpo( ltd. lslSla3c. Donrlur- t engaluru. Karnarnka 560071

(GS',t I\: 29AAKCR?3901,'t Zl I) (CrN: U74999KA2021PTC143276)
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DeaT BASINA VEERA NIKITA CHANDRAKALA,

Welcome to Rinex Technologies Private Limited. The purpose of this letter is to confirm your
appointment to the position of Inside Sales Strategist Intern at Rinex. The effective date of your
hire by O4lO8/2025.

The fixed pay for the internship period

1st month (40 days)

2nd month (30 days)

3rd month (30 days)

4th month (30 days)

10,000/-

15,000/-

15,000^

15,000/-

10,000/-

10,000/-

10,000/-

10,000/-

Here are the terms of the Internship while \,{orking with Rinex:

. Completion 2 months of internship period to be eligible for the Internship Certificate.

r The full time offer will be determined based on the intern's performance throughout the
lnternship & Probation Period.

. Interns will not be entitled to any other benefits from the company during this tenure.

. After joining, the first 7 days of training are unpaid.

. NOTE: A monthly stipend structure requires a mandatory 3o-days as working days.

. During the internship, you are required to abide by the Rinex Code of Conduct and Rinex

Internship Policy prescribed by the company to all Interns.

Internship Period, Sales Targets, and Full-Time Employment Offer

This part of the document outlines the terms of your Internship period, including sales targets,
conditions for full- time employment, and the associated compensation package. Kindly revie
these terms carefully

t.
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DeAT DINESH KUMAR BUDIDA,

Welcome to Rinex Technologies Private Limited. The purpose of this letter is to confirm your
appointment to the position of Inside Sales Strategist Intern at Rinex. The effective date of your
hire by 04 / OA / 2O2s.

The fixed pay for the internship period

1st month (40 days)

2nd month (30 days)

3rd month (30 days)

4th month (30 days)

10,000/-

15,000/-

15,000r

15,000/-

10,000/-

'10,000/-

10,000/-

10,000/-

Here are the terms of the Internship while working with Rinex:

. Completion 2 months of internship period to be eligible for the Internship Certificate.

o The full time offer will be determined based on the intern's performance throughout the
Internship & Probation Period.

. Interns will not be entitled to any other benefits from the company during this tenure.

. After joining, the first 7 days of training are unpaid.

r NoTE: A monthly stipend structure requires a mandatory 3o-days as working days.

. During the internship, you are required to abide by the Rinex Code of Conduct and Rinex

Internship Policy prescribed by the Company to all Interns.

Internship Period, Sales Targets, and Full-Time Employment Offer

This part of the document outlines the terms of your Internship period, including sales targets,
conditions for full- time employment, and the associated compensation package. Kindly review
these terms carefully '--F

,'*llfllii{{:nqlH'S',
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INTERNSHIP CONFIRMATION LETTER

Dear KADIYALA VYSHNAVI,

Welcome to Rinex Technologies Private Limited. The purpose of this letter is to confirm your
appointment to the position of Inside Sales Strategist Intern at Rinex. The effective date of your
hire by O4|OAl2025.

The fixed pay for the internship period

?l'\7x
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VIOYWNAGAR, KAKII{AD^

1st month (40 days)

2nd month (30 days)

3rd month (30 days)

4th month (30 days)

10,0001

15,000/-

'15,000/-

15,000/-

10,000/-

10,0001

10,000/-

10,000/-

Here are the terms of the Internship while working with Rinex:

. Completion 2 months of internship period to be eligible for the Internship Certificate.

o The full time offer will be determined based on the intern's performance throughout the
Internship & Probation Period.

. Interns will not be entitled to any other benefits from the company during this tenure.

. After joining, the first 7 days of training are unpaid.

o NOTE: A monthly stipend structure requires a mandatory 3o-days as working days.

. Dui'ing the internship, you are required to abide by the Rinex Code of Conduct and Rinex

Internship Policy prescribed by the Company to all Interns.

Internship Period, Sales Targets, and Full-Time Employment Offer

This part of the document outlines the terms of your Internship period, including sales targets,
conditions for full- time employment, and the associated compensation package. Kindly review
these terms carefu lly.

l'
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Dear KAPARAPU SRMLLI,

Welcome to Rinex Technologies Private Limited. The purpose of this letter is to confirm your
appointment to the position of Inside Sales Strategist Intern at Rinex. The effective date of your
hire by O4/OA/2O25.

The fixed pay for the internship period

'I st month (40 days)

2nd month (30 days)

3rd month (30 days)

4th month (30 days)

10,000/-

15,000/-

15,000/-

15,000/-

10,000/-

10,000/-

10,0001

10,000/-

Here are the terms of the Internship while working with Rinex:

. Completion 2 months oF internship period to be eligible for the Internship Certificate.

e The full time offer will be determined based on the intern's performance throughout the
lnternship & Probation Period.

. Interns will not be entitled to any other benefits from the company during this tenure.

. After joining, the first 7 days of training are unpaid.

r NOTE: A monthly stipend structure requires a mandatory 3o-days as working days.

. During the internship, you are required to abide by the Rinex Code of Conduct and Rinex

Internship Policy prescribed by the Company to all Interns.

Internship Period, Sales Targets, and Full-Time Employment Offer

,,v[isffili'xli'lSl'
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This part of the document outlines the terms of your Internship period, including sales targets,
conditions for full- time employment, and the associated compensation package. Kindly review n
these terms carefully. __A il.--



OFFER LETTER

OL No: TN32l9l
Date : 17 December 2024

Dear YEDIDA SAI RAM,

Our hiring team was positively excited to get to know you over the interview call. It is our pleasure to offer

you a position with Tf,ACHNOOK as an Business Development Trainee.

We believe you will be an excellent addition to our team and much looking forward to having you

onboard.

The following confirms our arrangements ooK:

Date ofJoining: 22 January

Training Period : 22

OJT Sta( Date: 1-

OJT End Date: 31-July-2025

Location of Training: Bangalore

Stipend: INR 15000 Per Month

Incentives : INR 10000

Target: 180000 INR per month.

Pre - Placement Offer :- 4 to 6 LPA (After

I have read and understood the terms and conditions and I

will reporl on 22 January 2025.

SIGNATURE

(Candidate's Signature)

offer, as set forth above, with Teachnook, and

l-
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OL No: TN32l78
Date : 17 Decembcr 2024

DeaT PEDAMALLU SUPRIYA,

Our hiring team was positively excited to get to know you over the interview call. It is our pleasure to offer
you a position with TEACHNOOK as an Business Development Trainee.

We believe you

onboard.

will be an excellent addition to our team and are much looking forward to having you

The following confirms our arrangements ooK:

Date ofJoining: 22 January

Training Period : 22 J

OJT Start DaIe: l-Februa

OJT End Date: 31-July-2025

Location of Training: Bangalore

Stipend: INR 15000 Per Month

Incentives : INR 10000

Target: 180000 INR per month.

Pre - Placement Offer :- 4 to 6 LPA (After

I have read and understood the terms and conditions and I

will report on 22 January 2025.

offer, as set forth above, rvith Teachnook, and

vtoY

SIGNATURE:

(Candidate's Signature)

DATE:

TEACHNOOK EDUTECH
l4th Cross Rd,sth Phos6, S€ctor 6, HSR Loyout,
Songoluru, Komotoko 560102

Mobi +91 9Ol9O 30545 h,ttteochnook cofil

OFFER LETTER



Training Policy

. Acceptance of this offer shows that you agree and are ready to perform the given responsibilities with due care

and diligence; and in compliance with the management norms.

. The acceptance ofthis offer also shows your enthusiasm to work on a t hour shift from l1 am to 8pm (including

breaks). You will be entitled to one day weekly of(On a weekday).

. During the training period you will receive all the benefits that are entitled for trainees.

. At any time ifyou wish to discontinue the training due to personal reasons , you will have to follow the company's

resignation procedures.

- Resignation procedure includes:- 1 month of you won't be able to serve the notice

period you would be required to pay stipend and you can be relieved

from the company.

. All your information will be the information acquired during

the course of vour from using it for your own purpose

or from disclosing it

. Upon conclusion ofyour retum all of its property, equipment

and documents including

. You will have to cooperate with and follow all ofTeachnook for both yours and

Teachlook's development.

. Post successful completion of the

Teachnook.

prone to exciting pre-placement offers from

, Tlie stipend cycle will start along with your

Please indicate your acceptance ofthis offer by s

We at Teachnook extend a warm welcome to you and look forward to a mutually beneficial experience.

I

PtinciPal

Of,qL I.ISIITUIE OF TECHNOLCGY

VIDYUTNAGAR, KAKINADA

SIGNATURE:

(Candidate's Signature)

DATE:

TEACHNOOK EDUTECH
l4th Cross Rd,sth Phose, Sector 6. HSRLoyout,
B€ngoluru, Korootoko 560102

Mob; +gl 90190 30545 5:elenclrnccl-cc*.

94'-
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ANNEXURE

As a part ofthejoining process, you are requested to carry with you the following documents on the day

ofjoining.

Photocopies of

I coloured copy of Offer ktter.
SSLC (X Std) Marks Card & l2th Marks Card.

Degree / Diploma-/ Highest qualification certificate along with marks card (any semester).

2 passport size photographs.

PAN Card, Voter ID & Driving Licence

Bank Account Details: Bank Name, ,Account Number, IFSC

Code

Please bring the ori mark sheets (lOth or l2th) or

Government issued ID verification.

a

a

a

a

a

o

wlg'lltl*i:ll'l'tsl

DATE:

TEACHNOOK EDUTECH
l4th C.oss Rd, sth Phos€, S€ctor 6, HSR Loyout
Egngoluru, Kornotoko 560102

Mob: +9t got90 30545 hretaochnook.conr

--"*

SIGNATURE:-
(Candidate's Signature)



OFFER LETTER

OL No: TN32l79
Date : 17 December 2024

Dear VARA BHAVYA,

Our hiring team was positively excited to get to know you over the interview call. It is our pleasure to offer

you a position with TEACHNOOK as an Business Development Trainee.

We believe you

onboard.

will be an excellent addition to our team and are much looking forward to having you

The following confirms our arrangements

Date ofJoining: 22 .hnuarv 2

Training Period : 22

OJT Start Date: l-F

OJT End Date: 31-July-2025

Location of Training: Bangalore

Stipend: INR 15000 Per Month

Incentives : NR 10000

Target: 180000 INR per month.

Pre - Placement Offer :- 4 to 6 LPA (After

I have read and understood the terms and conditions and I

will report on 22 January 2025.

offer, as set forth above, with Teachnook, and

\-

ThIHI'r^$ KAY. INADA

SICNATURE:_
(Candidate's Signature)

DATE

TEACHNOOK EDUTECH
l4th cross Rd, 5th Phose. Sector 6, HsR Loyout,
Bengoluru. Kornotoko 560lo2

Mob: +91 90190 30545 h.gleschnocl c.:T ]
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Training Policy

. Acceptance of this offer shows that you agree and are ready to perform the given responsibilities with due care

and diligence; and in compliance with the management norms.

. The acceptance of this offer also shows your enthusiasm to work on a t hour shift from I I am to 8pm (including

breaks). You will be entitled to one day weekly off(On a weekday).

. During the training period you will receive all the benefits that are entitled for trainees.

. At any time if you wish to discontinue the training due to personal reasons , you will have to follow the company's

resignation procedures.

- Resignation procedure includes:- I month of you won't be able to serve the notice

period you would be required to pay stipend and you can be relieved

from the company.

. All your information will be the information acquired during

the course ofyour from using it for your own purpose

or from disclosing it

. Upon conclusion ofyour retum all of its property, equipment

and documents including

. You will have to cooperate with and follow all ofTeachnook for both yours and

Teachnook's development.

. Post successful completion of the

Teachnook.

prone to exciting pre-placement offers from

. The stipend cycle will start along with your

Please indicate your acceptance ofthis offer by sign

We at Teachnook extend a warm welcome to you and look forward to a mutually beneficial

KAKI NADA

DATE:

(Candidate's Signature)

TEACHNOOK EDUTECH
I4th Cross Rd, sth Pllose, Sector 6, HSR toyout
Eengoluru, Komotoko 56Oi02

Mob:+S19019030545 h.<}laaclrnock.com

'stlHs^$
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ANNEXURE

As a part ofthe joining process, you are requested to carry with you the following documents on the day

ofjoining.

Photocopies of

o I coloured copy ofOffer Letter.

o SSLC (X Std) Marks Card & I2th Marks Card.

o Degree / Diploma./ Highest qualification certificate along with marks card (any semester).

2 passport size photo$aphs.

PAN Card, Voter ID & Driving Licence

Bank Account Details: Bank Name, Number, IFSC

Code.

Please bring the ori mark sheets (l0th or l2th) or

Govemment issued ID verification.

a

a

a

-- - sl--

'%l${*l*'i*l$s'

SIGNATURE:

(Candidate's Signature)

DAI'E:

TEACHNOOK EDUTECH
l4th Cross Rd, 5th PlEse, Sector 6, HSR toyou!
Bsngoluru, Kornotoko 560102

Mob: +91 90190 30545 hr€rtcochnook co.r'



OL No: TN32180
Date : 17 December 2024

Dear NOOLU JNANA SATYA SRIJA,

Our hiring team was positively excited to get to know you over the interview call. It is our pleasure to offer
you a position with TEACHNOOK as an Business Development Trainee.

We believe you

onboard.

will be an excellent addition 10 our team and are much looking forward to having you

The following confirms our arrangements

Date ofJoining: 22 Janaary

Training Period : 22

OJT Start Date: 1-

OJT End Date: 31-July-2025

Location of Training: Bangalore

Stipend: INR 15000 Per Month

Incentives : INR 10000

Target: 180000 INR per month.

Pre - Placement Offer :- 4 to 6 LPA (After

I have read and understood the terms and conditions and I

will report on 22 January 2025.

offer, as set forth above, with Teachnook, and

----: ?l--

q,ww^Ti^*x'lsl

SIGNATURE

(Candidate's Signature)

Moh +9190190 30545

DATE:

TEACHNOOK EDUTECH
l4th Cross Rd,5th Pt os€, Seator 6, HSR loyoul
Sengoluru, (or.lotoko 560I02

OFFER LETTER
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OFFER LETTER

OL No: TN32l8l
Date : 17 December 2024

Dear MATTAPARTHI VARSHA,

Our hiring team was positively excited to get to know you over the interview call. It is our pleasure to offer

you a position with TEACHNOOK as an Business Development Trainee.

We believe you

onboard.

will be an excellent addition to our team and are much looking forward to having you

The following confirms our arrangements

Date ofJoining: 22 Jtnuary

Training Period : 22 J

OJT Start Date: 1-Februa

OJT End Date: 3lJuly-2025

Location of Training: Bangalore

Stipend: INR 15000 Per Month

lncentives : INR 10000

Target: 180000 INR per month.

I have read and understood the terms and conditions and I

will report on 22 Janaary 2025.

is offer, as set forth above, with Teachnook, and

K

---ir "+-
'ry,l$+ffi^$ml.ts'

(Candidate's Signature)

DATE:

TEACHNOOK EDUTECH
l4th Cross Rd, Sth Phose, Sector 6, HSR Loyout,
86ngoluru, Komotolo 560102

Mob: +919019030545 hrtiloo.Inoorccorl_

Pre - Placemcnt Offer:- 4 to 6 LPA (After Completion of Training)

SIGNATURE:-
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OL No: TN32182
Date : l7 December 2024

Dear SHEIK KHADHAR,

Our hiring team was positively excited to get to know you over the interview call. lt is our pleasure to offer

you a position with Tf,ACHNOOK as an Business Development Trainee.

We believe you

onboard.

will be an excellent addition to our team and are much looking forward to having you

The following confirms our arrangements re ooK

Date ofJoining:22 Jallary 2

Training Period : 22 J

OJT Start Date: l-February-

OJT End Date: 3lJuly-2025

Location of Training: Bangalore

Stipend: INR 15000 Per Month

lncentives : INR 10000

Target: 180fi)0 INR per month.

I have read and understood the terms and conditions and I

will report on 22 January 2025.

s offer, as set forth above, with Teachnook, and

qitws^,J"iHw

SIGNATURE:

(Candidate's Signature)

DA

TEACHNOOK EDUTECH
l4th Cross Rd, sth Phose, Soctor 6, HSR l-oyoul
Bengoluru, Kornotqko 5601o2

Mob: +91 90190 30545 h.eteochnook.corn

OFFER LETTER

Pre - Placement Offer:- 4 to 6 LPA (After Completion of Training)

t 4--
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Hitech City Layout, Madhapur,
Hyderabad 500081, lndaa. Tel: +91 40
3063 6363 Fax: +91 40 2311 7011
Begistered Office: Gateway Building,
Apollo Bunder Mumbai 400 0ol,
lndia, www.techmahindra.com CIN
L64200MH1 986PLC041 370

-
2317037/ ELTP-CAMPUS / 2025

Sublect: Leuer of lntent

Dear Mr. Mattaparthi Sandeep Kumar,

This refers to the campus interview that you had atlended.

We are pleased to inlorm that you have been shortlisted for a position of Associate Software Engineer at

BandUandSubBandUl inourorganizationprovided:

0 Youarebeingmedicallyfit.

6 You have completed your qualilying academic course with a minimum score of 70olo or equivalent
grade as specified at lhe time of your selection, meeting the set eligibility criteria, including minimum of
70% or equivalent grade in all other courses completed by you prior to your qualilying academic
course.

On successtul completion of the above, the Company may, at its sole discretion, of{er you an employment
opportunity with the following conditions:

d Youwill beunderprobationloraperiodol6(Six)monthsfromthedateofioining.

You will be eligible for an Annual Salary package of INR 325000 (lndian Rupees ). Please refer to

Annexure-Af orbreakupofyourintendedAnnualSalarypackage.

ln addition, you will also be entitled for a one-time setllement Allowance not exceeding INR 15,000, (

lndianRupeesFifteenThousandOnly)if eli gible,asperTechMahindrapolicy.

Atthetimeofjoining,youarerequiredtosignaservicebondwithTechMahindra.Asperthisbond,
you will be required to serve Tech Mahindra lor a period ol at least 2 years from lhe date of your
joining, lailing which, you will need to pay a sum of lndian BuPees 100,000/- (lndian Rupees One
Hundred Thousand Only) as liquidated damages to Tech Mahindra.

You are required to mandatorily possess a valid Passport and lncome Tax PAN Card at the time of

6 joining the Company.

0

0

PrinciPal
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TECt-l
rnal-rindra

Tech Mahindra Limited anfocity.
Hitech City Layout, Madhapur,
Hyderabad 500081, lndia. Tel: +91 40
3063 6363 Fax: +91 40 2311 7011
Registered Off ice: Gateway Building,
Apollo Bunder Mumbai 400 001.
lndia. www.techmahindra.com CIN
L64200MHl 986PLC041 370

We request you to confirm to us your acceptance ol the terms and conditions specified herein by signing and
returning a copy of this Letter to Campus Joining Team on Campus,oining@techmahindra.com

ThisLetterol lntent shall cease to be valid on 31-Oct-2sorissue otOfferofAppointment,whicheverisearlier.

We look forward toyou having a rewardingcareerwith us

Yours sincerely,
ForTechMahindraLimited,

Krishna Ramaswamy

Head - Resource Management Group

ffiffi***

Page | 2
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Annexure - A

Totarcost ttcompany (TCC) (Per Annum) 325000
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below, subject to the individual maximum limits as mentioned against each of them, balance if any shall be paid as
taxable amount under Additional Personal Pay.

as me oneS an you are en e e lonc a com

26400MeaICaTCIINIZX( IN H- ZZUU per momn)
equalmonm|ylnsta[menlslnaovancealongwmyour

regular salary.

(*) Maximum amount based on 100% performance; TvP shall be payable as per Variable Pay Program applicable

for the Financial Year

Additional Benefits : ln addition to the above, you will also be eligible for the below-mentioned benefits -

@ctr
a) croup Term Life lnsurance (GTLI) Coverage: You would be eligible to be covered underlhe Group Term LiIe

lnsurance Cover, providing Lile lnsurance Coverage to lhe associates by paying a lump sum benefit of INR 20
lakhs to the beneficiary on lhe unlortunate death oI the associate

existing Medical Insurance

scheme of the company with a cover oI INR 3 lakhs (floating cover) applicable to Self , Spouse, 2 children & 2
parents. Cost oI coverage ol parents (iI opted for) will be bome by you. ll enrollment of parents is not opted for, the
applicable cover (for self only oR self +spouse+up to 2 children) will be INR 2 lakhs.

^i,:t^llhD6'.^n.lA^^i,lahllh.l|,.n^6l.:o^ll^^r,6,.dA.Y^l'w^t|l.lhAAnrM

scheme with a cover oI upto INR 5 lakhs payable in case of permanent disablement arising out of any unfortunate
event of an accident.
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Tech Mahindra Limited lnfocily,
Hitech City Layout. Madhapur,
Hyderabad 500081, lndia. Tel: +91 40
3063 6363 Fax: +91 40 2311 7011
Registered Ollice: Gateway Building.
Apollo Bunder Mumbai 400 001,
lndia. www.techmahindra.com CIN
L64200MHl 986PLC041 370
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Tech Mahindra Llmited lnfocity,
Hitech Caty Layout, Madhapur,
Hyderabad 500081, lndia. Tel: +91 40
3063 6363 Fax: +91 40 23'l.l 7011
Registered Oftice: Gateway Building,
Apollo Bunder Mumbai 400 001,
lndia. www.techmahindra.eom CIN
L64200MH r 986PLC04r 370
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2317039/ ELTP-CAMPUS / 2025

Subiect: Letter of lntent

Dear Mr. Buddala Mani Kiran,

This relers to the campus interview that you had attended.

We are pleased to inform that you have been shortlisted for a position ol Associate Software Engineer al

BandUandSubBandUl inourOrganizationprovided:

0 Youarebeingmedicallylit.

6 You have completed your qualitying academic course with a minimum score of 7070 or equivalent
grade as specilied at the time of your selection, meeting the set eligibility criteria, including minimum of
70% or equivalent grade in all other courses completed by you prior to your qualifying academic
course.

On successlul completion of the above, the Company may, at its sole discretion, offer you an employment
opportunity with the following conditions:

6 Youwill beunderprobationforaperiodol6(Six)monthstromthedateoljoining.

6 You will be eligible for an Annual Salary package ol INR 325000 (lndian Rupees ). Please reler to

Annexure-Af orbreakupofyourintendedAnnualSalarypackage.

6 ln addition, you will also be entitled lor a one-time settlement Allowance not exceeding INR 15,000, (

lndianRupeesFifteenThousandOnly)iteligible,asperTechMahindrapolicy.

Atthetimeofjoining,youarerequiredtosignaservicebondwithTechMahindra.Asperthisbond,
6 you will be required to serve Tech Mahindra lor a period of at least 2 years lrom the date of your

joining,lailing which, you will need to pay a sum ol lndian Rupees 100,000/- (lndian RuPees One
Hundred Thousand Only) as liquidated damages to Tech Mahindra.

You are required to mandatorily possess a valid Passport and lncome Tax PAN Card at the time of

0 joining the Company.

\
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2317040/ ELTP-CAMPUS / 2025 02-JuF2025

Sublect: Letter ot lntent

Dear Mr. Devisetti Bhagya Akash,

This relers to the campus interview that you had attended.

We are pleased to inlorm that you have been shortlisted for a position of Associate Software Engineer at

BandUandSubBandUl inourorganizationprovided:

6 Youarebeingmedically{it.

6 You have completed your qualitying academic course with a minimum score of 7070 or equivalent
grade as specilied at the time of your selection, meeting the set eligibility criteria, including minimum ol
70% or equivalenl grade in all other courses completed by you prior to your qualitying academic
course.

On successful completion of the above, the Company may, at its sole discretion, offer you an employment
opportunity with the lollowing conditions:

6 Youwill beunderprobationforaperiodol6(Six)monthsfromthedateofjoining.

6 You will be eligible for an Annual Salary package ol INR 325000 (lndian Rupees ). Please refer to

Annexure.Af orbreakupofyourintendedAnnualSalarypackage.

6 ln addition, you will also be entitled lor a one-lime settlement Allowance not exceeding INR 15,000, (

lndianRupeesFifleenThousandOnly)ileligible,asperTechMahindrapolicy.

Atthetimeoljoining,youarerequiredtosignaseMcebondwithTechMahindra.Asperthisbond,
6 you will be required to serve Tech Mahindra lor a period oI at least 2 years from the date of your

joining, lailing which, you will need to pay a sum of lndian Bupees 100,000/- (lndian Rupees One
Hundred Thousand Only) as liquidated damages to Tech Mahindra.

You are required to mandatorily possess a valid Passport and lncome Tax PAN Card at the time of

6 joining the Company.

\
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Tech Mahindra Limited lntocity,
Hitech City Layout, Madhapur,
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Registered Oflice: Gateway Building.
Apollo Bunder Mumbai 400 001,
lndia. www.techmahindra.com CIN
L64200MHl E86PLC041 370
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Tech Mahindra Limited lnfocily.
Hitech City Layout, Madhapur,
Hyderabad 500081, lndia, Tel: +91 40
3063 6363 Fax: +91 40 2311 7011
Registered Office: Gateway Building,
Apoalo Bunder Mumbai 400 001,
lndia. www.techmahindra.com CIN
L64200MH1 986PLC04t 370
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23170411 ELTP-CAMPUS / 2025 02-Jul-2025

Sublect: Letter ot lntent

Dear Mr. Peddi Sri Harsha,

This refers to lhe campus interview that you had attended.

We are pleased to inform that you have been shoruisted for a position of Associate Software Engineer at

BandUandSubBandUl inourOrganizationprovided:

6 Youarebeingmedicallyfit.

d You have compleled your qualilying academic course wilh a minimum score ol 70% or equivalent
grade as specified at the time of your selection, meeting the set eligibility criteria, including minimum ol
70% or equivalent grade in all other courses completed by you prior to your qualifying academic
course.

On successful completion of the above, the Company may, at its sole discretion, offer you an employment
opportunity with the following conditions:

6 Youwill beunderprobationloraperiodofS(Six)monthsfromthedateofjoining.

O You will be eligible for an Annual Salary package oI INR 325000 (lndian Rupees ). Please refer to

Annexure'Af orbreakupof yourintendedAnnualSalarypackage.

U ln addition, you will also be entitled lor a one-time settlement Allowance not exceeding INR 15,000, (

lndianRupeesFitteenThousandOnly)if eli gible,asperTechMahindrapolicy.

Atthetimeoljoining,youarerequiredlosignaservicebondwithTechMahindra.Asperthisbond,
6 you will be required to serve Tech Mahindra for a period of at least 2 years from the date of your

joining, failing which, you will need to pay a sum ol lndian Rupees 100,000/- (lndian Rupees One
Hundred Thousand Only) as liquidated damages to Tech Mahindra.

You are required to mandatorily possess a valid Passport and lncome Tax PAN Card at the time of

6 joining the Company.
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Tech Mahindra Limited lnfocity,
Hitech Cily Layout Madhapur,
Hyderabad 500081, lndia. Tel: +91 40
3063 6363 Fax: +91 40 2311 7011
Registered Off ice: Gateway Building.
Apollo Eunder Mumbai 400 ool,
lndia. www.techmahindra.com CIN
L64200MHl 986PLC041 370

2317042 ELTP-CAMPUS / 2025 02-Jul-2025

Sublect: Letler of lntent

Dear Mr. Kara Sai Karthik,

This relers to the campus interview that you had attended.

We are pleased to inform that you have been shortlisted lor a posilion ol Associate Software Engineer at

BandUandSubBandU l inourOrganizationprovided:

0 Youarebeingmedicallyfit.

d You have completed your qualifying academic course with a minimum score of 70ol" or equivalent
grade as specified at the time ol your seleclion, meeting the set eligibility criteria, including minimum of
70% or equivalent grade in all other courses completed by you prior to your qualifying academic
course.

On successtul completion of the above, the Company may, at its sole discretion, ofter you an employment
opportunity with the following conditions:

6 Youwill beunderprobationloraperiodof6(Six)monthsfromthedateofjoining

6 You will be eligible for an Annual Salary package ot INR 325000 (lndian RuPees ). Please refer to

Annexure.AlorbreakupotyourintendedAnnualSalarypackage.

U ln addition, you will also be entitled for a one-time settlement Allowance not exceeding INR 15,000, (

lndianRupeesFifteenThousandonly)if eli gible,asperTechMahindrapolicy.

Atthetimeofioining,youarerequiredtosignaservicebondwithTechMahindra.Asperthisbond,
d you will be required to serve Tech Mahindra for a period of at least 2 years lrom the date of your

joining, lailing which, you will ne€d to pay a sum of lndian RuPees 100,000/- (lndian Rupees One
Hundred Thousand Only) as liquidated damages to Tech Mahindra.

You are required to mandatorily possess a valid Passport and lncome Tax PAN Card at the time of

6 joining the ComPanY.
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savant$m
Savantis Solutions lndia A,t Ltd.

2'd Ftoor. Ptot no. 7/3/H. V3 Tech Enclave. Sector 3.
HUDA Enctave, SY 64 P. Madhapur, Hyderabad - 50O081

Tet: +91 (955) 026 0066 I info@savantis.com I www.savantis.com

SSLN: 2025lOA/0101
July 15,2025
Ms. vullinkala Jyothsna
Email lD: vullinkalajyothsna@gmail.com

APPOINTMENT LETTER

Dear Jyothsna,

This ls to confirm your contract with Savantis Solutions as Analyst Trainee. As per the discussion we had during

the interview process, this is what we agreed upon:

1. Your date ofjoining is July 16,2025.
2. Your remuneration per annum is lNR. 2,22,000 /- (Rupees Two Lakhs and Twenty-Two Thousand only).
3. Your agreement period will be for 01 (One) year & it can be extended as per business & client

requirements.
4. You should start working with us on the intimated date, or else this offers stands cancelled.

5. On successful completion of the contract period and subject to your performance you would be

converted Into full-time employee.
6. As agreed by you, you will be working at the timinBs as per business & client requirements.

7. You will be required to maintain the utmost confidentiality in respect of department documents of the
company and its customers.

8. Documents should be submitted on the day of joining, failing which this letter of offer stands cancelled.

9. Any of our Proprietary information and protection of Confidential information which might come into
your possession during the continuance of your assignment with us shall not be disclosed, divulged, or
made public by you even after termination.

1.0. You will devote your whole time and attention to promoting the interest of the company and its
customers and will not enBage yourself in any other work either paid or in an honorary capacity.

11. Your contract is being made based on information given in your application for the position. ln case any

information submitted by you is found false or incorrect, your employment will be deemed void ab initio
and liable for termination without any notice or any remuneration in lieu thereof.

12. lf you decide to part ways with the company, you need to serve 2 months' notice period for transition if
you are on the customer project.

13. SAVANTIS SOLUTIONS INDIA PW LTD is an at-will employer.

We are excited to have you as a part of the Savantis family. we welcome you to Savantis

Best Regards,

Savantis Solutions ln mited,

(5iBn and acknowledge)

Name:

Date:

Pavani Sirikonda

DEAL lil$tn I
PrtnctDll

E Of IEOIiroLoc\
(Human Resources

CIN : U72200TG2014PTC095549 | GSTIN : 35AAECV8900H1Z7
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savanttE
savantis Sotutions lndia A^ Ltd.

2'" Ftoor. Ptot no. 7/3/H. V3 Tech Enctave. Sector 3.
HUDA Enctave, SY 64 P, Madhapur, Hyderabad - 500081

Tel: +91 (955) 026 0066 { info@savantis.com I www.savantis.com

NAME Vullinkala Jyothsna

Metro N

DESIGNATION Analyst Trainee

SALARY COMPONENT

A. BASIC SALARY (BASE PAY)

Bosic Solory @ose Poy) 66,600 5,550

House Rent Allowance (HRA) 26,640 2,220

Telephonelnternet 12,000 7,000

Speciol Allowonce 99,888 8,324

ESI - Employee 1,665 139

P rov i de nt F u n d ( Com po ny's Contributi on ) 7 aa) 666 Moximum 7800 per month

ESI - Employer 7,275 601

G rotuity (Com po ny's Contribution ) 0 0 4.87% of Basic Solory

TOTAL CfC: A+B+C+D 2,22,000 78,500

(Sign and acknowledge)

Na me

Date:

t.
Pflncl

OEAI, IT{5TTruTE Of rtcH?aotoc
$dvurn.lrt rAIItlAOA

Cl N : U72200TG2014PTC095549 I GSTI N : 36AAECV89OOH1Z7

ANNEXURE - A

EMPLOYEE ID

Yearly Monthly REMARKS

5,55066,640

B. NON.BASIC SAARY ( NON BASE PAYI

7,40,193 17,683TOTAL (B)

2,06,793COMP 2. {A+ B )

75,207 7,267TOTAL {C)

2,22,0@ 78,500COMP 3. {A+ B +C)

Benefits Details

o 0rorAL (D)



savantis
savantis solutions lnd:a h Ltd.

2'd Floor. Ptot no. 7/3i H. V3 Tech Enclave, Sector 3.

HUDA Enclave, SY 64 P, Madhapur, Hyderabad - 500081.
Tet: +91 (955) 026 0066 I info@savantis.com I www.savantis.com

55LN: 202sloA/0101
July 15, 2025

Ms. Moturi Kruthi Aishwarya
Email lD: kruthiaishwa rya369@gma il.com

APPOINTMENT LETTER

Dear Aishwarya,

This is to confirm your contract with Savantis Solutions as Analyst Trainee. As per the discussion we had during

the interview process, this is what we agreed upon:

1. Your date of joining is July 15, 2025.

2. Your remuneration per annum is 1NR.2,22,000 /- (RupeesTwo l-akhs and Twenty-Two Thousand only).
3. Your agreement period will be for 01 (One) year & it can be extended as per business & cli€nt

requirements.
4. You should start working with us on the intimated date, or else this offers stands cancelled.

5. On successful completion of the contract period and subject to your performance you would be

converted into full-time employee.

6. As agreed by you, you will be working at the timings as per business & client requirements.

7. You will be required to maintain the utmost confidentiality in respect of department documents of the
company and its customers.

8. Documents should be submitted on the day of ioining, failing which this letter of offer stands cancelled.

9. Any of our Proprietary information and protection of Confidential information which might come into
your possession during the continuance of your assignment with us shall not be disclosed, divulged, or
made public by you even after termination.

10. You will devote your whole time and attention to promoting the interest of the company and its
customers and will not engage yourself in any other work either paid or in an honorary capacity.

11. Your contract is being made based on information given in your application for the position. ln case any

information submitted by you is found false or incorrect, your employment will be deemed void ab initio
and liable for termination without any notice or any remuneration in lieu thereof.

12. lf you decide to part ways with the company, you need to serve 2 months' notice period fortransition if
you are on the customer project.

13. SAVANTIS SOLUTIONS INDIA PVT LTD is an at-will employer.

We are excited to have you as a part of the Savantis family. We welcome you to Savantis.

Best Regards,

Savantis Solutions I mited,

(Sign and acknowledge)

Name

Date:

Pavani Sirikonda

tlOtOGt
,DTAT

(Human Resources

CIN : U72200TG2014PTC095549 | GSTIN : 36AAECV8900H1Z7

DA



savant$s
Savantis solutions lndia hd Ltd.

2ud Ftoor. Plot no. 7/3/H. V3 Tech Enclave. Sector 3.
HUDA Enctave. SY 64 P. Madhapur, Hyderabad - 500081.

Tel: +91 (955) 026 0066 I info@savantis.com I wwv/.savantis.com

SSLN: 2025/OA/0102
July 15, 2025
Ms. Patnam Tejaswi Meher
Email lD: tejaswimeher09 @gm a il. com

APPOINTMENT TETTER

Dear Tejaswi,

This is to confirm your contract with Savantis Solutions as Analyst Trainee. As per the discussion we had during

the interview process, this is what we agreed upon:

1. Your date ofjoining is July 16, 2025.

2. Your remuneration per annum is lNR. 2,22,q)0 /- (Rupees Two Lakhs and Twenty-Two Thousand only).
3. Your agreement period will be for 01 (One) year & it can be extended as per business & client

requirements.
4. You should start working with us on the intimated date, or else this offers stands cancelled.

5. On successful completion of the contract period and subject to your performance you would be

converted into full-time employee.
6. As agreed by you, you will be working at the timings as per business & client requirements.

7. You will be required to maintain the utmost confidentiality in respect of department documents of the
company and its customers.

8. Documents should be submitted on the day ofjoining, failing which this letter of offer stands cancelled.

9. Any of our Proprietary information and protection of Confidential information which might come into
your possession during the continuance of your assignment with us shall not be disclosed, divulged, or
made public by you even after termination.

10. You will devote your whole time and attention to promoting the interest of the company and its
customers and will not engage yourself in any other work either paid or in an honorary capacity.

11. Your contract is being made based on information given in your application for the position. ln case any

information submitted by you is found false or incorrect, your employment will be deemed void ab initio
and liable for termination without any notice or any remuneration in lieu thereof.

12. lf you decide to part ways with the company, you need to serve 2 months' notice period for transition if
you are on the customer project.

13. SAVANTIS SOLUTIONS INDIA PW LTD is an at-will employer.

we are excited to have you as a part of the Savantis family. We welcome you to Savantis

Best Regards,

Savantis Solutions I mited,

(Sign and acknowledge)

Name:

Date:

-- l-
PnnclP.l

,r[A[ rxslTruTE Of rtcHl{otocr
VidYutnrtar, X^rlNlOA

Pavani Sirikonda

.-{

.o

*
RAS(Human Resources)

CIN: U72200TG2014PTC095549 | GSTIN: 36AAECV8900H1Z7



savantxs
Savantis Solutions lndia h Ltd.

2nd Floor, Ptot no. 7/3/H. V3 Tech Enctave, Sector 3.

HUDA Enclave. SY 64 P. Madhapur. Hyderabad - 500081
Tel: +91 (955) 026 0066 I info@savantis.com I www.savantis.com

55LN: 2025/OA/0103
July 15, 2025

Ms. Susmitha sathi
Email lD: susmithasathi9@gmail.com

APPOINTMENT LETTER

Dear Susmitha,

This is to confirm your contract with Savantis Solutions as Analyst Trainee. As per the discussion we had during

the interview process, this is what we agreed upon:

1. Your date of joining is July 16, 2025.

2. Your remuneration per annum is lNR. 2,22,000 /- (Rupees Two Lakhs and Twenty-Two Thousand only),
3. Your agreement period will be for 01 (One) year & it can be extended as per business & client

requirements.
4. You should start working with us on the intimated date, or else this offers stands cancelled.

5. On successful completion of the contract period and subject to your performance you would be

converted into full-time employee.
6. As agreed by you, you will be working at the timings as per business & client requlrements.
7. You will be required to maintain the utmost confidentiality in respect of department documents of the

company and its customers.
8. Documents should be submitted on the day ofjoining, failing which this letter of offer stands cancelled.

9- Any of our Proprietary information and protection of Confidential information which might come into
your possession during the continuance of your assignment with us shall not be disclosed, divulged, or
made public by you even after termination.

10. You will devote your whole time and attention to promoting the interest of the company and its

customers and will not engage yourself in any other work either paid or in an honorary capacity.

11. Your contract is being made based on information given in your application for the position. ln case any

information submitted by you is found false or incorrect, your employment will be deemed void ab initio
and liable for termination without any notice or any remuneration in lieu thereof.

12. lf you decide to part ways with the company, you need to serve 2 months' notice period fortransition if
you are on the customer project.

13. SAVANTIS SOLUTIONS INDIA PVT LTD is an at-will employer.

We are excited to have you as a part of the Savantis family. We welcome you to Savantis.

Best Regards,

Savantis Solutions I mited,

(Sign and acknowledge)

Name:

Date:

Pavani Sirikonda

IOEAL

VIDY

NSTTUl E0r TECHficlcGI
f'li

(Human Resources

CIN: U72200TG2014PTC095549 | GSTIN: 36AAECV8900H1Z7

UTNAGAR, KAKINAO^



savantfm
Savantis solutions lndia h Ltd.

2'"i Ftoor. Ptot no. 7/3/H, V3 Tech Enctave. Sector 3.

HUDA Enclave. SY 64 P, Madhapur, Hyderabad - 500081
Tetr +91 (955) 026 0066 | info@savantis.com I wvr'w.savantis.com

SSLN: 2025lOA/0104
luly 15,2025
Ms. K Manaswani Kruthi
Email lD: manaswiniketharaju@gmail.com

APPOINTMENT TETTER

Dear Manaswani,

This is to confirm your contract with Savantis Solutions as Analyst Trainee. As per the discussion we had during
the interview process, this is what we agreed upon:

1. Your date of joining is July 15,2025.
2. Your remuneration per annum is 1NR.2,22,@0/- (Rupees Two Lakhs and Twenty-Two Thousand only).
3. Your agreement period will be for 01 (One) year & it can be extended as per business & client

requirements.
4. You should start working with us on the intimated date, or else this offers stands cancelled.

5. On successful completion of the contract period and subject to your performance you would be

converted into full-time employee.
6. As agreed by you, you will be working at the timings as per business & client requirements.

7. You will be required to maintain the utmost confidentiality in respect of department documents of the
company and its customers.

8. Documents should be submitted on the day ofjoining, failinB which this letter of offer stands cancelled.

9. Any of our Proprietary information and protection of Confidential information which might come into
your possession during the continuance of your assignment with us shall not be disclosed, divulged, or
made public by you even after termination.

10. You will devote your whole time and attention to promoting the interest of the company and its
customers and will not engage yourself in any other work either paid or in an honorary capacity.

11. Your contract is being made based on information given in your application for the position. ln case any

information submitted by you is found false or incorrect, your employment will be deemed void ab initio
and liable for termination without any notice or any remuneration in lieu thereof.

12. lf you decide to part ways with the company, you need to serve 2 months' notice period for transition if
you are on the customer Project.

13. SAVANTIS SOLUTIONS INDIA PVT LTD is an at-will employer.

Best Regards,

Savantis Solutions I mited,

(Sign and acknowledge)

Name:

Date:

Pavani Sirikonda t-
PrinciPal

(Human Resources)

CIN: U72200TG2014PTC095549 | GSTIN: 36AAECV8900H 127

NAGA

CHNOLOGYffE
vtovur

We are excited to have you as a part of the Sava ntis family. We welcome you to Savantis.
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Date: 17 December 2024
OL No:SFlSl004737

Dear sayam Har!ha Hemanth Kumar,

Re: Employment Offer at SkillForge

We are pleased to extend you an offer of employment with SkillForge E-Learning Solutions Pvt Ltd,

Bangalore location for the position of lnside Sales lntern. Your Training & lnternship shall

commence on 21 January 2025. This is an lnside Sales role that involves online/telephonic sales

with monthly targets. The initial lGdays will serve as a training period without compensation.

. Refer to Annexure I for a detailed compensation structure.
o Your employment is contingent upon the successful completion of any necessary reference

checks.
o Work Timings: 6-days/week I I 1am-8pm (lncl Breaks) | Sat-Sun Mandatory
. You are required to submit the following mandatory documents at the time of joining for

verification: Photocopies of PAN Card, Aadhaar & Academic Certificates

During your Training & lnternship you will not be receiving any of the employee benefits including,

but not limited to heahh insurance, casual leaves that the company offers to its permanent

employees.

It is understood that your employment is voluntary and treated as 'at-will'. Additionally, please be

informed that your employment with us is dependent on submission of the above mentioned

documents and the accuracy of allthe information provided by you. ln the event, it is found that any

such material information furnished by you, whether verbally or in writing, at any time, is incorrect,

misrepresented or fabricated, the Company shall have the right to terminate your employment

without any notice or compensation.

During your employment, you would be governed by the company policies and any other agreement

that you may execute with the company from time to time. Also, you may have access to trade

secrets and confidentlal or proprietary business information belonging to the company. By

accepting this offer, you acknowledge that this information must remain conlidential and agree to
refrain from using it for your own purposes or disclosing it to anyone outside of the company.

iit: r l
CHi'0t OGY

skillForge E-Learning Soldions Privat€ Limited

Bhive Silk Board - Ground Floor, B Block,
L-l94. Santhosapuram, Sector 6, HSR Layout, Bengaluru, Karnataka 560i01

Websire - lseskillfsge.itr Ernail - hr@skittforge in Mobile - lgl_9[1640_0271

VIDYUTNAGAR, KAKINAUA

--;{v
i _ r'
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Also, you agree that upon completion of your employment, you will promptly return any

company-issued property and equipment along with information and documents belonging to the
company.

During your internship/probation, a 15-day notice period will be in effect and a 30-day notice once
you become a permanent employee. Should you choose to leave the organization without fulfilling

this notice period, the company retains the right to withhold all compensation and other relevant

benefits. Your final settlement, including any outstanding salary will be processed within 45 days,

after the completion of the notice period.

If the above terms and conditions are acceptable to you, please sign and return the scanned copy of
this letter as a token of your acceptance on or before 1 8 December 2O24 and arrange to report for
work on the date mentioned above, failing which this offer shall automatically stand canceled

without any further information to you.

t-

'mwi{:ifk'mm'
Signature
Date:

SkillForge E-Learning Solutions Private Limited

Bhive silk Board - Ground Flosr, I Block,
L-l94, Sanlhosapuram, Sector 6, HSR Layoul, Bengaluru, Karnataka 560101

website - !0a&{skillforsE in Email - hllAsk}falge.iE Mobile - !U".:I1640-02524

During your tenure here, you may create work reports, summaries, synopsis, projections among

others for the company, and all such work that is reduced to fixed form or is otherwise capable of
any intellectual property protection will be the absolute property of the company. You agree not to
make claims over the same and to further do all acts, deeds or things as the company may desire to
enable the company to have such rights over the works and or the work products.

I have read and understood all the terms & conditions and I accept the offer as on 18 December

2024 and will be reporting on 21 January 2025.

")-
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Dear Srungarapu Sri Ram KErthik,

Re: Employment Offer at SkillForge

We are pleased to extend you an offer of employment with SkillForge E-Learning Solutions Pvt Ltd,

Bangalore location for the position of lnside Sales lntern. Your Training & lnternship shall

commence on 21 January 2025. This is an lnside Sales role that involves online/telephonic sales

with monthly targets. The initial lGdays will serve as a training period without compensation.

. Refer to Annexure 1 for a detailed compensalion structure.
o Your employment is contingent upon the successful completion of any necessary reference

checks.
. Work Timings: 6-days/week | 1 1 am-8pm (lncl Breaks) | Sat-Sun Mandatory
. You are required to submit the following mandatory documents at the time of joining for

veriflcation: Photocopies of PAN Card, Aadhaar & Academic Certificates

During your Training & lnternship you will not be receiving any of the employee benefrts including,

but not limited to health insurance, casual leaves that the company offers to ils permanent

employees.

During your employment, you would be governed bythe company policies and any other agreement

that you may execute with the company from time to time. Also, you may have access to trade

secrets and confidential or proprietary business information belonging to the company. By

accepting this offer, you acknowledge that this information must remain confidential and agree to

refrain from using it for your own purposes or disclosing it to anyone outside of the company.

.=1-r

SkillForge E-Learning Solutions Private Limited

Bhive S;lk Board - Ground Flool B Block,
L-]94, Sanlhosapuranl, Sector 6, HSR Layout. Bengaluru, Karnataka 560101

websile - lrxaysldllo0e.i!. Ernail - htlDskilllsge-h Mobile - 19113540!252

Date: 17 December 2024
OL No: SFlSl004738

It is understood that your employment is voluntary and treated as 'at-will'. Additionally, please be

informed that your employment with us is dependent on submission of the above mentioned

documents and the accuracy of allthe information provided by you. ln the event, it is found that any

such material information furnished by you, whether verbally or in writing, at any time, is incorrect,

misrepresented or fabricated, the Company shall have the right to terminate your employment

without any notice or compensation.

Y



Date: 17 December 2024

OL No: SFlSl004739

Dear Surampudi Ram Teja,

Re: Employment Offer at SkillForge

We are pleased to extend you an offer of employment with SkillForge E-Learning Solutions Pvt Ltd,

Bangalore location for the position of lnside Sales lntern. Your Training & lnternship shall

commence on 21 January 2025, This is an lnside Sales role that involves online/telephonic sales

with monthly targets. The initial l Gdays will serve as a training period without compensation-

o Refer to Annexure 1 for a detailed compensation structure.
o Your employment is contingent upon the successful completion of any necessary reference

checks.
. WorkTimings: 6-days/week | 1 l am-8pm (lncl Breaks) lSat-Sun Mandatory
. You are required to submit the following mandatory documents at the time of ioining for

verification: Photocopies of PAN Card, Aadhaar & Academic Certificates

During your Training & lnternship you will not be receiving any of the employee benefrts including,

but not limited to heahh insurance, casual leaves that the company offers to its permanent

employees.

It is understood that your employment is voluntary and treated as 'at-will'. Additionally, please be

informed that your employment wlth us is dependent on submission of the above mentioned

documents and the accuracy of allthe information provided by you. ln the event, it is found that any

such material information furnished by you, whether verbally or in writing, at any time, is incorrect,

misrepresented or fabricated, the Company shall have the right to terminate your employment

without any notice or compensation.

During your employment, you would be governed by the company policies and any other agreement

that you may execute with the company from time to time. Also, you may have access to trade

secrets and conlidential or proprietary business information belonging to the company. By

accepting this offer, you acknowledge that this information must remain confidential and agree to
refrain from using it for your own purposes or disclosing it to anyone outside of the company

Principal

DEAI IIffiIlM OF TITHNOTOGY

fo^

Bhive Silk Board - Ground Floor, B BlocK
L-194, Santhosapuram, Sector 6. HSR Layout, Bengaluru, Karnataka 560101

Websile - ne!^Skillfo]ge.itr Email- h.@skillforge in Mobile- +o1 g354O n?574

@ srillForge
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Date: 17 December 2024
OL No: SFlSl004639

Dear Mogga Pradeep,

Re: Employment Offer at SkillForge

We are pleased to extend you an offer of employment with SkillForge E-Learning Solutions Pvt Ltd,

Bangalore location for the position of lnside Sales lntem. Your Training & lnternship shall

commence on 21 January 2025. This is an lnside Sales role that involves online/telephonic sales

with monthly targets. The initial l Gdays will serve as a training period without compensation.

r Refer to Annexure I for a detailed compensation structure.
o Your employment is contingent upon the successful completion of any necessary reference

checks.
. Work Timings: 6-days/week | 1 1 am-8pm (lncl Breaks) | Sat-Sun Mandatory
. You are required to submit the following mandatory documents at the time of joining for

verification: Photocopies of PAN Card, Aadhaar & Academic Certificates

During your Training & lnternship you will not be receiving any of the employee benefits including,

but not limited to health insurance, casual leaves that the company offers to its permanent

employees.

It is understood that your employment is voluntary and treated as 'at-will'. Additionally, please be

informed that your employment with us is dependent on submission of the above mentioned

documents and the accuracy of allthe information provided by you. ln the event, it is found that any

such material information furnished by you, whether verbally or in writing, at any time, is incorrect,

misrepresented or fabricated, the Company shall have the right to terminate your employment

without any notice or compensation.

During your employment, you would be governed by the company policies and any other agreement

that you may execute with the company from time to time. Also, you may have access to trade

secrets and confidential or proprietary business information belonging to the company. By

accepting this offer, you acknowledge that this information must remain conlidential and agree to

refrain from using it for your own purposes or disclosing it to anyone outside of the compa

Ptit

lt{slliuIE
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SkillForge E-Learning Solutions Private Limited

Bhive Silk Board - GIound Floor, B Block,
L-l94, Santhosapuram, Sector 6, HSR Layout, Benqaluru, Karnataka 560101

Websile - $odc6lAkilllorge.is Email - hr6)skillforoe in Mobile - igl9il640-02trV1
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Date: 17 December 2024
OL No SFISl004640

Dear Mohammad Mubeena ,

Re: Employment Offer at SkillForge

We are pleased to extend you an offer of employment with SkillForge E-Learning Solulions Pvt Ltd,

Bangalore location for the position of lnside Sales lntern. Your Training & lnternship shall

commence on 21 January 2025. This is an lnside Sales role that involves online/telephonic sales

with monthly targets. The initial l Gdays will serve as a training period without compensation.

o Refer to Annexure 1 for a detailed compensation structure.
o Your employment is contingent upon the successful completion of any necessary reference

checks.
o Work Timings: 6-days/week l l 1am-8pm (lncl Breaks) l Sat-Sun Mandatory
. You are required to submit the following mandatory documents at the time of joining for

verification: Photocopies of PAN Card, Aadhaar & Academic Certificates

During your Training & lnternship you will not be receiving any of the employee beneflts including,

but not limited to health insurance, casual leaves that the company offers to its permanent

employees.

It is understood that your employment is voluntary and treated as 'at-will'. Additionally, please be

informed that your employment with us is dependent on submission of the above mentioned

documents and the accuracy of allthe information provided by you. ln the event, it is found that any

such material information furnished by you, whether verbally or in writing, at any time, is incorrect,

misrepresented or fabricated, the Company shall have the right to terminate your employment

without any notice or compensation.

During your employment, you would be governed bythe company policies and any other agreement

that you may execute with the company from time to time. Also, you may have access to trade

secrets and confidential or proprietary business information belonging to the company. By

accepting this offer, you acknowledge that this information must remain confidential and agree to
refrain from using it for your own purposes or disclosing it to anyone outside of the company.

- P*nolpal
OGY

SkillForgeE-LearringsolutionsPriyateLimited VIOYUTNA

Bhive Silk Board - Groutd FIoo., B Block,
L-194, Santhosapuram, Sector 6, HSR Layo{]l, Bengaluru, Karnataka 560'10-l

Website - yAmdsllllfsjle-j!. Email - hro)skillf orgP in Mobile - 191_93e10-02521

KAKINADA

{LI



(8 stciltForge

Date: 17 December 2024
oL No:sFtst004641

Dear Muddana Vyshnavi,

Re: Employment Offer at SkillForge

We are pleased to extend you an offer of employment with SkillForge E-Learning Solutions Pvt Ltd,

Bangalore location for the position of lnside Sales lntern. Your Training & Internship shall

commence on 21 January 2025. This is an lnside Sales role that involves online/telephonic sales
with monthly targets. The initial 10-days will serve as a training period without compensation.

. Refer to Annexure 1 for a detailed compensation structure.
o Your employment is contingent upon the successful completion of any necessary reference

checks.
. Work Timings: 6-days/week | 1 1 am-8pm (lncl Breaks) | Sat-Sun Mandatory
. You are required to submit the following mandatory documents at the time of joining for

veriflcation: Photocopies of PAN Card, Aadhaar & Academic Certificates

During your Training & lnternship you will not be receiving any of the employee benefits including,

but not limited to health insurance, casual leaves that the company offers to its permanent

employees.

It is understood that your employment is voluntary and treated as 'at-will'. Additionally, please be

informed that your employment with us is dependent on submission of the above mentioned
documents and the accuracy of allthe information provided by you. ln the event, it is found that any

such material information furnished by you, whether verbally or in writing, at any time, is incorrect,

misrepresented or fabricated, the Company shall have the right to terminate your employment
without any notice or compensation.

During your employment, you would be governed bythe company policies and any other agreement
that you may execute with the company from time to time. Also, you may have access to trade
secrets and confldential or proprietary business information belonging to the company. By

accepting this offer, you acknowledge that this information must remain confidential and agree to
refrain from using it for your own purposes or disclosing it to anyone outside of the company

\-
Prinripal
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VIDYIJTNAGAR, KAKINADA
skillForge E-Learning solutions Private Limited

Bhive Silk Board - Ground Floor, B BlocK
L-i 94, Santhosapu.am, Sector 6, HSR Layout. Bergalu.u, Karnataka 550i0.1

Website - uliruskdlfsge.io Email - lrGildllo$e.ja [robile - 19:-93e1O02,52
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Offer: Gomputer Consultancy
Ref: TCSUDT202461 67 320lHyderabad
Dale:2810312025

Mr. Akash Kapaganti
B-1 3/3-1 /4aRajaprakash Street,
Beside Electrical Substation, Prathapnagar,
Kakinada-533004,
Andhra Pradesh.
Tel# 9'1-9985904057

Dear Akash Kapaganti,

Sub: Letter of Offer

Thank you for exptoring career opportunities with TATA Consultancy Services Limited (TCSL).

You have successfully completed our initial selection process and we are pleased to make you

an offer.

This offer is based on your profile and performance in the selection process. You have been

selected for the position of Assistant System Eng ineer-Trainee Grade Y. You will be

assigned a role in any Unit as per business requirements of TCSL,

Your gross salary including all benefits will be t3,45,2571- per annum' as per the terms and

conditions set out herein.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer lette/. lf not

accepted within 7 Days, it will be construed that you are not interested in this employment and

this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining

date! and initial place of posting, The Joining letter will be issued to you only upon successful

completion of your academic course, you meeting the TCS eligibility criteria & you completing the

mandatory pre-joining learning curriculum named TCS Xplore/ TCS lnitial Learning Program

(lLp); detailed under Terms & Conditions. You will also be issued a letter of appointment at the

time of your joining after completing joining formalities as per company policy. Your offer is

subject to a positive background check.

i ",ll
TcS Confidential 6;r,. i.lgiiiuii Ci TECHN0L0GY

TCSL/DT20246167320 :f,n,TCONSULTA$ItrSETVICE*DYUTi,IAGAR,KAKINADA
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of {14,784/- per month.

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the lncome Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

House Rent Allowance (H R.A)
Your HRA will be {5,914/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Food Gard
You will be eligible for a Food Card. lt can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be ellgible for a Food Card with an amount of t500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

4. CommunicationAllowance
You will be eligible for Communication Allowance in the form of Communication / Telecom
Card. lt can be set up to maximum of Rs.2,000lper month for tax exemption. lt should be
used to pay only Voice and lnternet Data related expenses in your name.

TCS Confidential
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Monthly Performance Pay
You will receive a monthly performance pay of tl,700/-. This payout is subject to review

basis your own ongoing individual performance.

Performance Bonus
Your Performance Bonus will be {600/- per month.

This payout will be made after the end of each quarter based on multiple factors such as the

grade and performance of the individual, one's capability development in line with organizational

iequirements, project allocation, fluidity demonstrated by the individual per laid guidelines,

physical presence in the office as required by the company, performance of the Company and

ieipective Unit, and adherence to organizational policies, guidelines and imperatives as

communicated from time to time. The payment is subject to you being active on the company

rolls on the date of announcement of Performance Bonus.

This performance Pay shall be treated as productivity bonus in lieu of statutory profit bonus'

CITY ALLOWANCE
You will be eligible for a City Allow
linked to your base branch. ln the
undergo a change. lt will stand to

ance of {200/- per month. This is specific to lndia and is

event of a change in your base branch this amount may

be discontinued while on international assignments. This

allowance is fully taxable and subject to review.

OTHER BENEFITS

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the

company's Health lnsurance Scheme(HlS).

HIS offers the following benefits

Basic Cover
i. Enti ement - lncludes domiciliary expenses up to t6,000/- per insured person per

annum and basic hospitalization expenses up to t2,00,000/- per insured person per

annum.

ii. Premium - Basic premium for self, spouse and three children is entirely bome by TCSL'

provided these members are explicitly enrolled by you under the scheme. Additionally, if

you wish to cover dependent parents/parents-in-law or remaining children, the applicable

premium per insured person is to be borne by you.

TCS Confidential
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2. HigherHospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits

i. Entitlement - You and your enrolled dependants will be entitled tort12,00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternitlr Leave
women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS lndia policy - Maternity Leave.

Tata Sons and Consultancy Services Employees, Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of t250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.

TCS Confidential
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RETIR.ALS

Provident Fund
you will be a member of the Provident Fund as per the provisions of "The Employees Provident

Fund and Miscellaneous Provisions Act, '1 952", and TCSL will contribute 12% of your basic

salary every month towards Provident Fund as per the provisions of the said Act.

You are required to provide your Universal Account Number (UAN), if any, issued by your
previous employer on the TCS' Declaration Form (From 9) so as to link your UAN with TCS PF /

Pension account or generate new UAN if not allotted to you earlier.

Gratuity
You will be entitled to gratuity as per the provisions of the TCSL Gratuity Scheme or the Payment

of Gratuity Act, 1972 as applicable.

TERMS AND CONDITIONS

Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all

subjects in all semesters) marks of 60% or above (or equivalent cGPA as per the

conversion formula prescribed by the Board / University) in the first attempt in each of

your standard Xth, standard Xllth, Diploma (if applicable) and highest qualification

[Graduation/ Post Graduation as applicable) which includes successful completion of your

iinal semesteriyear without any pending arrears/backlogs. As per the TCSL eligibility

criteria, marki/CGPA obtained during the normal duration of the course only will be

considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your

appointment is subject to completion of your course within the stipulated time as specified

by your University/lnstitute and as per TCSL selection guidelines'

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and

work experience. The management reserves the right to withdraw/revoke the

offer/appointment at any time at its sole discretion in case any discrepancy or false

information is found in the details submitted by you.

1

2 Pre requ isites for Joini
To enable your readiness
comprehensive learning
digitally. This foundation P

TCS Confidential
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to work on assignments upon joining, we have put together a

program named TCS Xplore which is made available to you

rogram will include Online learning content, Webinars, practice
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sessions & proctored assessments. Further to accepting this Offer letter, you are
recommended to enroll for the TCS Xplore Program and start your learning journey with
TCSL. TCSL will make Xplore program available for you upon your offer acceptance.

3. Training Period
You will be required to undergo class room and on the job training in the first twelve
months (including the TCS ILP Program as set out herein below), during which period you
will be appraised for satisfactory performance during/after which TCSL would normally
confirm you.

This confirmation will be communicated to you in writing. lf your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. lf your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy-

lf you remain unauthorizedly absent for a consecutive period of 3 days during the training
program, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of rcs lLp trainees without any further
intimation/separate communication to you.

4. Working Hours
Your working hours are governed by applicable law. you may be required to work in shifts
and/or in extended working hours depending upon the business exigencies as permitted
by law.

Mobility
TCSL reserves the right to transfer / utilize your services at any of its offices, work sites,
or associated or affiliated companies in lndia, or outside lndia, currenfly in existence or
which may come into existence in future on the terms and conditions as applicable to you
at the time of transfer. The company at its discretion may require you to work remotely
depending upon its business requirement and exigencies.

Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL,s
compensation policy from time to time at its sole discretion.

TCS Confidential
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7. lncrements and Promotions
Your performance and contribution to TCSL will be an important consideration for salary

increments and promotions. Salary increments and promotions will be based on TCSL's

Compensation and Promotion policy.

8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a

confirmed employee of TCSL, you are not permitted to undertake any other employment,

business, assume any public or private office, honorary or remunerative, without the prior

written permission of TCSL.

9. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are

required to maintain strict confidentiality of the intellectual property rights protected

information and other business information of TCS and its clients which may be revealed

to you by TCS or which may in the course of your engagement with TCS come your

possession or knowledge unless specifically authorized to do so in writing by TCS. This

Confidentiality Clause shall survive the termination or earlier determination of this

Appointment. The detailed Confidentiality related terms and conditions are set out in

Annexure 3.

'10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,.

failing which, you (and your surety) will be liable to pay TCSL t50,000/towards the

training expenditure. Service agreement duration of one year refers to continuous service

of 12 months from date of joining TCSL and excludes the duration of Leave without pay

(LWP) and/or unauthorized absence, if any.

'l l. Overseas lnternational Assignment Agreement
lf you are on international assignment, you will be covered by the TCS lndia
Policy-lnternational Assignments (from lndia to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the

Overseas lnternational Assignment Agreement/s and any other applicable related

documents pertaining to the international assignment for which you are being placed' ln

case of every international assignment that exceeds 30 days, you will be required to

serve TCSL as per the Notice Period clause mentioned in this offer letter.

This is to ensure that the knowledge and information gained by you during your

assignmen
knowledge

Tcs Confidential
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t is shared and available to TCSL and its associates.This transfer of

and information is essential for TCSL to continue to serve its clients and
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customers better.lf you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

12. Terms and Conditions
The above terms and conditions are specific to lndia and there can be changes to the
said terms and conditions in case of deputation on international assignments.

13. TATA Gode of Conduct

14. Notice Period

i. This contract of traineeship and subsequent employment post successful completion of
your traineeship may be terminated by TCSL by giving you g0 days notice or payment in
lieu thereof.

ii. Your failure to comply with this clause will entail monetary payment of damages to TCS
as may be determined by TCS at its sole discretion having regard to the responsibilities
shouldered by you while being in the employment of rcs and business continuity.

15. Retirement
You will retire from the services of rcSL on the last day of the month in which you
complete 60 years of age, as per the proof of age submitted by you at the time of joining

16. Pre-employment Medical Certif icate
You are required to submii a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the lnduction Coordinator.

17. Employment of Non lndian Citizens
In case, you are not a citizen of lndia, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of lndia.

TCS Confidential
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You are required to sign the TATA code of conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

This contract of traineeship in TCS and subsequent employment post successful
completion of your traineeship is terminable by you by giving g0 days notice in writing. lt
is clearly understood, agreed and made abundanfly clear that you shall have to
necessarily serve the period of notice of g0 days given by you under this clause.
However, upon your serving the notice under this clause, TCSL may relieve you any time
during the period of notice at its sole discretion in the interest of business.



)

T'TT'T
18. Background Check

you are required to initiate your background check (BGC) through documentation process

after the acceptance of Offer Letter in https://nextstep.tcs.com Your background check

initiation is complete only when you initiate your BGC online at https://nextstep.tcs'com
and submit all the relevant documents for background check online.

An agency appointed by TCS will check the credentials specified by you in the

employment application Form. BGC verification that remain pending beyond 120 calendar

days from your date of initiating the BGC online as stated above or from the date of your

joining TCS, as the case may be, for failure on your part or on the part of your academic

institution/s or your previous employer/s to furnish and/or validate the requisite

information that conclusively helps lo corroborate the information provided by you in the

employment application Form, will lead to concluding the BGC verification process as

'Negative'. Further any kind of suppression of information and facts pertaining to any of

you; previous employmenUs irrespective of the period of such previous employment, will

also lead to concluding the BGC verification process as'Negative''

Verification of your last employment (if applicable) prior to joining TCS is initiated only

post your release from your previous employment. You may be onboarded to TCS during

ine plrioo your BGC is in process, however continuity of your employment in TcS will be

subject to a posilive clearance of your background check with your immediate previous

"riloy"r. 
For more details on BGC documents submission, please refer to Offer Letter

point number 19. Submission of documents'

19. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on

the NextStep portal as soon as the offer letter is accepted (sub.iect to availability of the

documents)

Please carry the below listed original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN

card along with other joining forms, immediately on joining. As per lndian lncome Tax

rules, the PAN number is a mandatory requirement for processing salary
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TI'tr,T C(}}ISULTAiltrSEBVICES I .
rbt co{tanllrncr 3.tvi!.5 !}n*cd Prlncipal

Deccarpark. No I softuyare units Layout Madhaptg, lt?d€rabzEWilSFUE{F{ECHll0t0GY
IeL 9r ,$l6,6rt7 20m Fa)c 9! 40 6{rt7 22?2 },l',ebsltrE w*rw-\nDf€{tlAGAR, KAKINADA

Reglstered C}ffi€e Nirfiar Bull.gltg, gth f!od.. N irian p5{6! &tumbai '{oo 02l
TCS Ca.eers s€rvicetin=: f SOO 2Os 3l I I €maill cate€rt€ltc:(om

- Aadhaar Card
- Standard X and XlliDiploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of

Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a

Postgraduate)
- overseas citizenship of lndia (applicable if you are not an lndian Nationality). For

srilankan Refugee, a Refugee ldentity card along with work Permit is required

*-TCS Confidential
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",tT,I- Birth Affidavit on Rs'100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical Certificate (Should be made on the format provided by TCS along with the

Joining letter)
- An affidaviunotarized undertaking (Non-criminal Affidavit, should be made on the format
provided by TCSL) stating :
*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- lf you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

ln addition to the above original documents, please carry Xerox copies of the below
documents

-PAN Card (Permanent Account Number)
*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport
.NSR E-Card

20. TCS ILP Program
on joining TCSL, you will be given the benefit of formal training (TCS llp program) at our
offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with rcsL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training.The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. we would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.
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21. Letter of Appointment

You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from

time to time.The changes in the Policies will automatically be binding on you and no

separate individual communication or notice will be served to this effect. However, the

same shall be communicated on internal portal/Ultimatix.

24. Oala Privacy Glause:
(a) Your personal data collected and developed during recruitment process will be

processed in accordance with the TCS Data Privacy Policy. The personal data referred

lherein are details related to contact, family, education, personal identifiers issued by

government, social profile, background references, previous employment and experience,

medical history, skillset, proficiency and certifications, job profile and your career

aspirations.

(b) lt will be processed for various organizational purposes such as A recruitment,

onboarding, background check, project assignment, performance management, job

rotation, cireer development including at leadership level, diversity and inclusion

initiatives, global mobility, wellness program, statutory and legal requirements and

specific organizational initiatives in force during your tenure in TCS'

(c) After you join TCS, there would be more sets of Personal lnformation (Pl) attributes

processed for various legitimate purposes. All of it will be processed with compliance to

applicable laws and the TCS Data Privacy Policy. ln some scenarios of your Pl

piocessing, you will be provided with appropriate notice and/or explicit consent might be

obtained from time to time.

rG\TI'

(d) For the purposes mentioned above, your required Pl may be shared with specific

vendor organizations who provide services to TCS, e.g. A background check, health

insurance, counselling, travel, transport and visa, payroll services, associate engagement

activities, and financial and taxation services.
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23. Compliance to all clauses
you should fulfill all the terms and conditions mentioned in this letter of offer. Failure to

fulfill one or more of the terms and conditions and/or failure to clear one or more tests

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion'
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(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f) ln case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.
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Withdrawal of Offer
lf you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
Ietter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

Click here or use a QR code scanner from your mobjle

to validate the offer letler
Girish V. Nandimath
Global Head, Talent Acquisition & Academic lnterface

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and lP Terms
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GROSS SALARY SHEET Annexure 'l

Name Akash Kapaganti

Designation

lnstitute Name

Table 'l: Compensation Details (All Components in INR)
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1) Fixed Compensation
14,784 I ,77 ,408Basic Salary

Bouquet Of Benefits # 8,056 96,672

2) Performance Pay**

Monthly Performance Pay 't ,700 20,400

Performance Bonus' 600 7 ,200

3) City Allowance 2,400

4) Annual Components/Retirals
200

Health lnsurance**t NA

Provident Fund 1,774

11,360

21,289

Gratuity 711 8,533

Total ofAnnual Components & Retirals 2,485 41 ,182

House Rent Allowance 5,914 70,968

Leave Travel Assistance 1 ,232 14,7 84

Food Card 6,000

Communication Allowance 4,920

14

Assistant System Engineer-Trainee

Others

# Refer to Table 2 for TCSL defined Structure. ln case, you wish not to restructure your BoB, TCSL

defined Stucture as given in Table 2 will be applicable.
*** For HIS - Note that Rs.1 1,360 if the employee is Single. lf the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added io the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR)

500
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AIIMEDAAAD
TcS XP HR Lead
Tata ConsultancY S€wices,
carlma Park ITllTE Plot#4l
Gandhlnagar-382q)7,
Gu.iarat- lnda

BHUBANESWAR
TCSXP HR Lead
Tata ConsLdtancy Services,
Kalin8a Park I Tabnt D€veloprnent Block I Barabad
Butldina. lTllTES, Speclal Economic Zone,
Plot No 35, Chandaka lnduslrlal E*ate, Patla,
Bhubaneswar- 751024.

AANGALORE
Tcs XP HR Lead
Tata Consultancy Servicet
Gopalan Global Axls Block-H,
Rd Numberg, WhlteHd, KIADB ExPort
Prorrption lndustriat Area, Opposite Sathya Sai

Ba Karnataka -560066

cHEllNAl
xP HR Lead
Tata Consdtancy Se rvices,
Siruseri SEZ Unit Plot I{o-VG1, SIPCOT l.T- Park
siruserl, Na\talur Post" Kancheepuram Dl3rlct,
Chennal - 6{E} 1(E}. Tarril Nadu
tndia

ofr$l
xP lR Lead
Tata Consrltancy services,
TCS Lucerna Tower,
Plot A2B, Sector 12t
tlolda. Uttar P.ade.h, Pln- 2(}t3{)3.lndla

HYI}ERABAD
xP HR Lead
Tata Corsdtancy S€wices,
Syn€.By Park Non-SE(CI\rc),
old Mumbal Hiahwa,
Gachibowll, llyderabad - SOO19, lndia

INDORE
Tcs xP HR llad
Tata Consl,rltancY Servkes
IT^TES SE- Scheme No. 151 & 169-8, Super
Corddor, Villa8e TiSa.iya Badshah & Bada
Ban8arda, Tehsil liatod, lndore -452o18,

Pradesh

XOII(ATA
TCSXP HR Lead
Tata ConsLrtancy Servlces,
TCS Deha Park Wandeaeat Plot C. Street Numb€r
3(), Salt Lake Electronlcs Cotnple)G S€ctor V, Abcl EP

& GP, Kolkata, West Beagal 7OOo91.

x€rcHr
TCS XP HR Lead
Tata CongJltancy Services,
Tcs Cectre, lnfopark Road. I nfoPatk CampuS
lnfopart kakkana4 l(erata- 682912, lndla

MUMBAI
TcsxP HR Lead
Tata Consdtancy Serviceg
olyrnpus - A, Opp Rodas ErElaves,
Hiranandani Estate, PatEPada,
Thane Mumbai lndia

I'UMBAI
Tcs XP HR Lead
Tata Consjltancy Services,
Yantra Park, Pokharan Road Numbe, 2, TCS

Approach Rd, Thane, westThane,
Maharashtra 4()0606, lndla.

NAGPUR
TCSXP HR Lead
Tata consdtancy sgavices,
Mihan-SEZ, Na8pur, Telhara,
Maharashtra - 4411G, lndta

PI'NE
TCS xP HR Lead
Tata Consultancy Services,
Plot No- 2 &3, MIDC-SEL Ra.liv Gandhi lnfoHr
Park, Hln ewadl Phase lll. Puoe -411()57,
Mahe16shtra

'RTVANDNUitTcSXP HR Lead
Tata ConsL{tarrcy Servlces,

epul Park, Tecfinopark camPus'
]Griyavotta m P-O.
Trtvandrum-695581. lndla
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Annexure 3

Confidentiality and lP Terms and Conditions

Confidential lnformation
"Confidential lnformation" shall mean all lnventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential lnformation of its
clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with rcs.
ProgramiSoftware shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of rcs relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with rcs or while in or in connection with or for the purposes of his/her
association with rcS or any of the operations and entrusted by TCS to the Associate
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2. Associate'sObligations
Associate agrees to treat the Confidential lnformation as strictly confidential and a trade

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential lnformation for the benefit of or to any

third parties except for or on behalf of or as directed or authorized by TCS or to a person

having a valid contract with or need under TCS, any Confidential lnformation. Upon

termination of employment, the Associate agrees to surrender to TCS all Confidential

lnformation that he or she may then possess or have under his or her control.

lntellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential

lnformation shall at all times vest in and remain with or belong to TCS and Associate shall

have no right title or claim of any nature whatsoever in the Confidential lnformation.

Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,

innovations, discoveries, improvements, suggestions, or reports and enhancements

made, created, developed, conceived or devised by him or her arising out of his or her

engagement with TCS, including in the course of provision of services to the Clients of

TC-S and Associate hereby agrees and confirms that all such intellectual property rights

shall at all times vest in and remain vested in TCS and agrees to transfer and assign to

TCS any interests Associate may have in such intellectual property rights including any

interest in and to any domestic or foreign patent rights, trademarks, trade names

copyrights and trade secret rights therein and any renewals thereof. on request of TCS'

Rssociate shall execute from time to time, during or after the termination of his or her

employment, such further instruments, including without limitations, applications for letters

of patent, trademarks, trade names and copyrights or assignments thereof, as may be

deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any

such applications. Associate hereby expressly waives any "artist's rights" or "moral

rights., which Associate might otherwise have in such intellectual property rights.

PrhciPgl
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4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential lnformation of TCS and that such Confidential lnformation
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
lnformation. ln order to safeguard the legitimate interests of TCS in such Confidential
lnformation, it is necessary for TCS to protect such Confidential lnformation by holding it
secret and confidential.

Use of third party material
Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of rcs,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or Iicense or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including lP, Security and Confidentiality of TCS in force from
time to time vyhether expressly endorsed or not.

7. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwlse exploit, for his or her own use or for any other purpose, any
of the Confidential lnformation including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the confidential lnformation.
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L Equitable Rights

Associate acknowledges that any Confidential lnformation that comes into the possession

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.

It is further acknowledged by Associate that the disclosure, distribution, dissemination and

/ or release by Associate of the Confidential lnformation without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law'

10. General

(b) ln the event of any dispute or disagreement over the interpretation of any of the terms

herein contained or may claim or liability of any party including that of surety, the same

shall be referred to a person to be nominated by TCS, whose decision shall be final and

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be

a ground for objecting to such arbitration or challenging the decision of the arbitrator. The

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of lndia.

(c) lf any provision hereof shall be found by a judicial tribunal to be contrary to governing

law, it shall be deemed null and void without annulling or rendering invalid the remainder

of the Agreement and if the invalid portion is such that the remainder cannot be sustained

without it, the Parties herein shall find a suitable replacement to the invalid portion that

shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or

referenced in any such documents constitutes the entire understanding between the

parties and supersedes all prior agreements and understandings pertaining to the subject

matter thereof. No delay of omission of either Party in exercising or enforcing any of their

rights or remedies hereunder shall constitute a waiver thereof. 
i)
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(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of lndia.



(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligatlons of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
contin ue thereafter in perpetuity.
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